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SEEAEDTEIIVETYY—ZRKDER
EHFRERDDDINCIE. BRITRD

Score Weighting for Each Subject Area

Suet et SHRILCPEam(600ms) | SHRMRSCP Exm (80 ) (Test Contents])
B Knowledge guestionnaire
Behaviral Compelencies 3% 50% 4 DDOEIRKRDOERE
S [ | Sltuatlongl Judgmen‘F test (SJT)
¥ Peogle 0% 10% 177 scenarios and 85 items
¥ Organizaton W 10% Testing time is 3 hours and 40 miniutes
¥ Workplace 19% 10%
¥ Stategy 10% 0%

HR-Related Non-HR HR-Related Non-HR HR-Related Non-HR
Degree Degree Degree Degree Degree Degree
SyearsinHR 4 yearsin HR 1 yearin HR 2yearsinHR  Currentlyin HR 1 yearin HR
role role role role role role
6 yearsin HR 7 years in HR 4 years in HR 5 years in HR 3 years in HR 4 years in HR
role role role role role role

SHRM-SCP

A SHRM-CP credential holder is eligible to sit for the SHRM-SCP exam after
successful completion of one three-year SHRM-CP recertification cycle.

*Less than a bachelor’s degree includes: associate’s degree; some college; high school or GED.
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- ASBEPFI2FIUAND PRI FUNIL
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PRELANIL . NBEIPI3-7 EMUADDPEHRT O, DRSEIER
(I\/||d ]e\/e]) - Generalist, Senior Specialist, HR manager

_)PUNIU - ASEIPIB-1 4 FEUAD E RSB
(Senior ]e\/e]) » Senior Manager, Director, Principal

g8l L NI . ABEIPI 1 5L DIRER
(Executive level) - VP CHRODSX
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