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Hiroshi Ishikawa

(EARNING
SYSTEM -

Course Menu Course Activities

CIETY FOR HUMAN®
ESOURCT AVMNAGEMENT

S |—| R M _SC P CO U RS E M E N U Welcome | = Active Completed & Restarted &4

FOLLOW THESE STEPS TO SUCCESS!
Welcome =
Welcome to the SHRM Learning System. This online Learning Center, s e

combined with the learning modules, is designed to help you prepare for the 1 ASS ESS KNEHL

SHRM-CP and SHRM-SCP exams. You are encouraged to use all of the tools

found within this system and may wish to complete tests at both levels, as Complete the Assessment.

they use different questions. Create a personal SmartStudy plan.

Get Started STEP

To gain the most from this system, we recommend that you begin by 2

reviewing the guided overview below. Réad learring motules.

Review Quickstarts.
Utilize practice tests.
Visit the Resource Center.

3 Watch the guided overview

STEP

Complete the Post-Test.
Review test-taking tips.
Download the SHRM Certification Handbook.

) o ) H# : SHRM CP/SCP  Online Assessment 20164& 0
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Workplace

Strategy

QUICKSTARTS

Leadership & Navigation
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Business Acumen

Relationship Management
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Global & Cultural Effectiveness

Communication
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HR in the Global Context &
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Corporate Social Responsibility ©
Employment Law & Regulations &
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1-8-8 | Ih\&/x323> | HR Director JVY)VDOREERE R I DIBE DTN,
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SCPRHSHRMZ

JETYVY—DER8

No 278 - g 1% Goal XU 2R
1-13-4 | B CEO CEO&tIC T=nt 9 2CSR CEOICIREEESIER L TCES DN\
HR manager DIBEHER EBBAZDOHE | HR teamD'EER T HEE EDED DD\,
WEBEZE U UHIZEBREINED
1-14-1 — % VP HR HR Audit . covering of EEEADBIERE. EPLIOA/N—781E,
EPLI. exempt/nonexempt | FLSAMDIEEE
1-14-2 | —fi VP of HR ME&AEDASEIE, COOMNER | FounderlCEARBREBHMNBRDD. &
Founders, TNICXY T DAELDEXT i NEEHEBRINEH
COO INDZAAY RXYER INDZAXY RXIRIT, EHEIC ]
1-14-3 | 1S5 ADE—)U | HR employee FOEHICREAHDOHDz— | EOSHNTOERBICREAHDHHDDOH
2elwT HR manager VAL Y TADXH DBREBIL?. ABSEFOEBIE. W
T—I)LAVYIRI v —DEE) BEIEH?
1-14-4 | 77— —1E%0DZ | HR Director, ASBEBRDOFE, BXEZDOR | URIVRIAY +, BEEBRODERND
el Owner, TeRE. SEIOREICEET | ST L. XTI D
_@ Sales Manager | 312} R EIEET S
1-15-1 | BEHREH HR VP IS TOY T DO C\DOAE | BOOEZAHKR, EBT0O0IY D A
TR, DBOEKEEE., FTIIVRIAY RF
EESEIC. EDEDHDH?
1-15-2 | Web based VP of HR VI REHOBENREHTOHOR | BBxid. OB TEAD

Consumer to
consumer Co.

]2 NEHRDRE]

BINEEDITEIREREDF v v T D,
L yabaliIE-A WA
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SCPRHSHRMZ

JETYVY—DFER/O

No | & - ithig 17i% Goal Xy 2R
1-15-3 | &WER/\FoibEE CHRO, IRFEEDRELESR HERDEBAZHKIC, JIIEEEh
HR manager FRolEDMEERA?
1-15-4 | BF&EDRETE | CEO, ZJO—=N)UERETEZEDEIR BINEDZANA—ABRTEERTORME. &
- CHRO SEMARDOERT IIICED WEFOHEED O—/\)UIEEH(CEnin
FJBICIE. FXUEDEEDITEZDRE
(C I3
1-15-5 PBEORAMD | HR MEAIC KDHEREEDIRERICK | Work/Life balance 65 & XX 1 v |,
IMNTEZE DHEDEBUETERTD MIEFHORE L. BEERBPIDI X D,
ME. ZEOHOMEDBIEL. | /IN\D 72—V VY XEEEEBZORTE.
1-15-6 PI|BERERTE | VP of HR RIEDEEL IR 2 EHIB. BEAMZH#IF T DE8.
= NIV TA IV T DR ASEEETE. EREDIER
1-15-7 | —#% New HR HBEEDERICKD., #REE 1 7 BRIC10%D ANEEHEIE.
Director s, BRETILORBL IND A=V IABEORE L.
2F)ILF v v TOBRMEL. DMUEBIE
EDBZBDD
1-15-9 2 E Health | HR leadership HENDERFZTEDANZL IRRIBIEOY R LADEZE, EBIRED
careit¥ REEDARET. EIILDIE TEsR. EEARGEMEROICHDMER. TS
N JVEREDIZHDIEER
1-15-10 | — % New HR 80% BEfRZNE L C. DIV | B850, EABICBRDHBSLUANIL
manager LCEITDEREDEE CDER., RES/\Y RTvODNE].

f655t88EB. HRISH'r VX =)l
TRULWW/L NDYRZENE
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CPRASHRMZ

T

V=D

No e V1% Goal XU R
1-1-1C | RIGEDBEE | HR General FEFPASEDETE. FIRMT | AEFE. BEEDBELDEER
MBS AEFTEDORE. ¥ | BlEZET L. HROEBRINEZHA,
KNI ANEEEE, RARE UTOERRT DD,
1-1-2C | O0—/\V)UiE% | Head of HR, FFIRREDEALXTER, BERIXIER. T —I X+, BEE.
Corporate RABSORE. EAFE | RFPODERE. A EEDEAN. HE
recruiting team RFPORMAE ([CIRABEEFIDNEDINED
1-1-3C | KIEFESDLU R | Owner HR representativeMi% AREEERKREECTOERSEDEL). &
SV HR Representative | FAEERABEEMRDRE EDFES. WYL Y MERBDC D,
1-2-1C | =k HR Business EEMDES. 6:BBTI | BEMOSEEHNEA. BEIEORNBOERD
partner 5E17%, RIE1857 AR [E? BFEBEDBRIME. FsNDD
EEID M7 IO -V XIMNDXTVA. BRBFE
1-2-2C | ZO0—/VL#EE | HR manager Director of Global BEINZD D EIRMICXT T DXTI, EIRS
VYL business Development® | 1/ Director \NDXyn, F—/AD—2,
EIRNDARNBXYER TFEIFER A\ DXT M,
1-2-3C | FO—V&I5% | HR manager BERR, Engagement MOTEEDIESHEE, BERERISNN\DXY
&R, Internal equity
1-2-4C | K¥=ks HR Director IVT—=IAXVERA., P | IVT—I AV FBEDOEBFE. 8D

SEED>TIL

TAXY bk, HEREE

YYILDBARFEA.
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CP,

ISHRM 3 >/

=Y

—DEH2

No 51 - bty Y% Goal XIER
1-3-2C | ZJO—/N)LiE¥ | VP of HR TEAUN t8-ZERAUICIR | RS ARIRE. RIETERT DHER.
HR manager RRRIE. EDHER YEES VAN =N
1-4-1C | —fiR1EZ Division President | EEARDRE BMPINZNDEC T NBEEENELVER
HR Leader LI RYF V—FIITFAE FHET
(EDNDSIRNBHRDAFE
1-4-2C | BENE HR Business SEEPIDRBIGTEDOBE | SESPPIOMEBINE. N—T R AF—A
Partner, VP of 2 DBEEBE, BEDRAMDOHHER. iR
sales BIESEDBRAFE
1-4-3C | 25FD&ISEE | HR FIPADBA EHESHIEDN | HTIPADISEHRTE. HMBIGIEDNET. 2
N NDsRE. EDILDHE.
1-4-4C | EREGEEH HR manager SEMASZSENC A VY | AEUREORDHDT VYT« T5tED
F17 VR, FEUNEZBIE LUCHEIIE
1-4-5C | BIEREXLV)Y | HR Generalist HEDESZEEBULCAR | RRD 1 v RN\ T—IZDEK. XX
IT=ES J 4 v 5T I+« v FROEBIEERE. NRD 1 ~ORE
stE. XEORRRIRETE.
1-5-2C | DBGQIDHEHE | Corporate HR, Polycentrich*5Global #8 | Corporate HRE Local HRE D173 D BS R,
BSZE HR manager, AN RO DY DREFE. RESXTR
1-5-3C | REXEDRKAMTE | VP of HR P -IvTED | AMVRIXY FOEBUHEY =P —
RDFAIEZE BHNECREEBEHDRTE | F—ICKS LHDEHDES
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CPARSHRMO > EFT Y

¥ —DFEH 3

No 18 - i V1% Goal XU R
1-5-4C | UZJ)U—F%& | HR Director D)= bEF—AN\DIE | kEZ5ISHITF A, BRABEICIE. TBER
tt BHDFEE TOEE, FVRY v —DEEIDIEEL
1-6-1C | %30F3D') | HR manager SEIFIDASEIER, 5 | EEBCICEDIASEE, FHHRBIGTEOR)
A+3 VP of sales HREIGTE. NLDEA =S
F—A
1-6-2C | EERxt HR Leader FSHNBRTEERTIWNEEL | EHBABSORECSEDREREL. D2V TS5
DVTSA P AEN PURAEGRPERE. BERABEDHKEHR
F— ADORHRZERBED/ N1 TDE(E
1-6-3C | tH35H4RES HR manager Knowledge sharing B HEBICRXTT DT DirectorDBEZAME
project FEIDEEBADOIIY XY OO
1-7-1C | X#HDEEE | HR Director SENSV\SE IO | RO DFBEICXTTDIPHIY EVYR
[ Y v —A\DBHKFE. BRERN\ADXIHSE
NIVRT Phess EDFREIC K DBERXTR
1-7-3C LHERFT HR manager JZFSHDEEETE | ERUDEFDERINEATZIEDEHNE
DILDIEREF—AD— | &R, BEREROBIENADXIRIS. DX >V/N—
2D DEAL OEBAEZERENSIRNIEDHEICE?
1-7-4C 2 48383 — | Recruiting manager | IEBATIEDREICIE? RARBDEFANSZEDRIEINEH
ey — HBENCEELCIE. EDRMINETIN?
1-7-5C | g CR2ME | HR Director 1008 DFT AR NEBRDIFERASIIBEE DGR
DI 22\ T DEBADE B FE

Copyright (c) 2016 SmartVision Inc. All rights reserved.
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CPASHRMI3~

=Y

—D=H4

No 51 - bty VA Goal XIER
1-8-1C | HRE[PID#E#E | HR Director, BAVFDEROMBHTD | FBLVRY v —DRNTBXILR.
N HR managers KRBT ALE PRBVSESILXIER, HRISTOY D
HR—k
1-8-2C | J—=J)LE2>Y~— | HR manager INDZXY SR, FBELUSHS, BUVBERZEHFI DO\
Corporate HR XTI A=IN=N\A T —=DEKRICE XTI DO\
team. Supervisor | BEFIBXITR. BBEDEITDEHRAF. HEENODIER
AF. BHOH > ERESADXI
1-8-3C | 1 OFEXDIT | HR manager IND # =NV AETE PIPICEnZm I &ICXTT DXIR
3BPY BB WET DITHDIERIL ?
1-8-4C | PRR1EZE HR WBRIZFFFICRIT DHNIRA | RBNERICXT DR, ERIFHE S DHLH
[CXT T DXIZR
1-8-5C | FhiE% HR manager SINFOEHEBE., TSI/ | HR VYRIYv—0DBHIC/xXIT DrjttE
XUZR B R DA BREIBEN\DIIERISL ?
1-8-6C 1 OF1EZE HR Generalist IFGEICRE T DANRE | FBEIOHAENDOBED A, DHEEDIZS
OERRIIE b
1-8-7C | FATEZE HR manager KIEND 5 DWRIEYI DR, K& D5 TOWRBYIDHEELZEXTHRN
LZEXNRNARL DARZNHSNS LICERFESNIZIHEDXIR
1-8-8C | 2485@Eh&ExD HR manager FRDER. 2Fr U7+ BREM—DTETCRVHRF—A, BEED
T XU R ZUWPXIER,
Copyright (c) 2016 SmartVision Inc. All rights reserved. 25




CPRASHRMI > ET

VI —DSPBIS

No 278 - thig 17i% Goal XYZR
1-8-9C ')\ — /"7 | HR manager 10FEFDE RS B EDEREDREBEN A VA —VFECEN)
)L FEES5Z TNWDEDBHRTERE UIZEADXY
=R
1-8- A=t —E 2 | HR Director B —EXBEDD HEIDDBEBT —EED I LU —ARESK
11C BB President L —AXI%R ADXIR, EI—)LXITR. YD 7 XK
1-O-1C | E875%mi# | HR Talent D Z@\STUVVEAE | ITEEBULEEIZOBHDOD, SNSEBE
5 development lead, DT RIMEES T, [TEB £ URLMSOMEYL, #AEIERo0faE ZteE S
Recruiting lead BIDHEEE BAICE. REMNRERIFEA
1-9-2C | FY~)UiEE | HR BZOT7I8)IMEEE | IRBEIYRIANDBITICXT LT, HRIZ@ET
EE R S )VERXTER DNELZDD. D57 RR—=ZANDOBITIRE.
TFa)57 1 Xk,
1-10- ZJ0O-=/N\N)LiE | AL DHR AN IOH] TSIV ERDIIERETE. LDEDibiE(C
1C ETOAME | TS5YJLDHR JO-/NVAMBED | XILTIIa T —Y 3 VlEE.
1-10- NIVRT ) - CHRO JO0—=/NUVRETOHR | TJO—/VUiRETORERREEDOH DN DTS
2C JO/)N1 5 — AuditsDHEE J0-=NILV T Y Ry FOEBRZEDEDT
1-11- 77-AN)-F #1-Y | New CEO ZRICEIBDIIB LT | HRDBPI TOEH N E.
1C DR E B8 HR function ERFDT Committee®115 EIF. Communication
planDRE
1-12- NRXJ«4w bk | Head of HR,CEO RIEDZ N 1 v RIBD DL ENDEBFIE. ERXIMEDS)
1C BE IR = TS VORBLED TEFBDIEEERR. B EBESDHEANDFE
L —AXisR B, ZEDEIR, BIRFRN
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CPASHRMI3~

=Y

—DEHIO

No 353 - g 17i% Goal XY 2R

1-12- 2J0—/\V)UE% | HR manager Security, privacy, code of | HRE LT, EARXIRE EDNETIRDH\.

2C ethic, moral, IT Audits IT AuditsDmaiEld. HAKOSNSERE

1-12- P/IN—ZX>+ | HR Director BREEED' )R « ¥YRI X H— RFOERHETE. BRI TOEREI™.

3C IN—=2 AN H—RORAFIHZEEDREE. HERIE
ROt

1= 2= FATEE HR manager, Sexual Harassmentf@i&, | HREUC. BO/N\SXIKRIEEDTITHD

4C Administrative NEZDOD. IN\NTDOBEDEL. BFEED

assistant to VP BBECKD. EDXTMINEZDOH !

1-13- RITHOERIE | HR generalist JRD NRIAV MBS DIRL BT TDHRDRE,

1C BANDRE — RN SHEIC—EBMERIEED

1-13- —hab HR Director Privacy policy provision, EEBROTWEISICET D%t

2C Son of CEO Conflicts of Interest BRVERICHNBIRIBIROBFER™ZCEON' S

2015hk BRSNTCIZESDOXTUE

1= & PINUJUKEEE | CHRO CSRICERINZICEON' 1D | BREFECCSROEBE M ZE D5HBAT D

2C T3 TETORHNE 78)

2016hk BENEL. EABRDEFETHUERDN,
CSRAOTEEDEEICESERII DH D3R
BA

1-14- BAFEE Pz HR Director SETIERADXY ) BERER (FEIRIKIRE DX \DXT i

1C SEOXRFEL

1-14- EMEEDDIAE | HR manager SBOFELIE. EHE | BEE. KEOSIE. #RLEDEBRESD

2C FINTNBH T. EN35ieft & iG]

Copyright (c) 2016 SmartVision Inc. All rights reserved.
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CPRASHRMZ

JETYVY—DFE/T

No 278 - g 1Ii% Goal XY 2R

1-15- SHEBOD VP of HR 2HDBRICKDNRETE, | FRIKDEBELIER, BEFEE?

1C VacationZ AICERER > CTIIEEITDH,

1-15- J4JEYD%E | HR manager PROHDEPIRERET | 18O U —LAXIKR, 2270V 0D

2C EiR1T 2H. ESILDIET, EDHTT. RESEZTZETOY D LOXZESL
WMRWSIZI2 T —Y3aVFE XD
EOZHANDMNBNEZIEE

1-15- IRFT =1L HR consultant BRtE (S fBen. ZPSBOBIE. | X DFon. BIZMBAtEL. SXEPIDE

8C IRAHE. YIHBLETIED | BOBBEEEEIIEDRIE.

BHEE. =LA Y D
SIFRAN B

Copyright (c) 2016 SmartVision Inc. All rights reserved.
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SHRM CP/SCPSEFICINETREE

[BEEQi%CH\F%@ZD@ER&@&BBﬁE%%}

IDCENKRHESNZT |
1. SHRMBEESZENADZNI (GT60PDC)

u E/k%uﬂ/\@é%bu(t w3 J'@‘L-D-I_%>

» FRIEEAelearning DERsE (Max30PDC)

= Books/eBooksDEg5k (max30PDC)

= SHRM®Podcasting/VideoConferencing:&&) (max30PDC)

« SHRME=7—"Tm5EEm (20PDC)

« SHRMEERERADINEFS] (30PDC)

= WFPMA (JSHRM);EEINDZN0 (max 9PDC)
EZENTOH=EE) (Max20PDC)

23 @x%ﬁgé
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= FREERE
s =5

SO

maﬁ)\ alll F. JSHRM #i7&:a
« SHRM SCPEREBZSDELDTET —SAWMNETE
—RE=E 1 OBeE

15 BEIChHE
H)ZV ~FEY 3 Y BN EARK

201 5’EE1O}§<J:V) SHRMOVET VY —HREs 2556
20154108318 (1) JSHRM3 YD » L Y A TEENRSE

20156128128 (1)

§ seme
20165 98 38 (1)
20165108 88 (1)
20165118128 (1) :
20165128 38 (1) :

1 LOSHRM3VEFT VY —tRA

L FEOLOSHRMOVEFT VY —HRA
' H10O@SHRMOD YV EFT VY —HRA

F11OQSHRMIO YV EFT VY —HRA
F120SHRMID YV EFT VY —HfR=

« IFEIE. 15.00-18.00
s IREYA1 b http.//shrmcompetency. Jpfrontline.com
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DEIBIAM VYR I A Y SR SRHE

= 554900 BESHAMVYRI XY RS
B @ 2016598178 () 15:00-18:00
« SHRM20163YTJ 7L YR HRERSER

= BT RS RAV—REY3Y REE

s IREY b htto!//workshop lpfrontline.com
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