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SATURDAY,

JUNE 27

SHRM Seminars
8:00 a.m. - 6:00 p.m,

Preconference Workshops
100 p.m. - 5:00 p.m.

SHRM20155 ANTT AKZDEIE

SUNDAY,
JUNE 28

SHRM Seminars
8:00 am. - 1:30 p.m.

Preconference
Workshops
8:00 a.m. - Noon

Attendee Orientation
1:00 a.m. - Noon

Sunday Sessions
12:30 - 2:00 p.m.

Opening General
Session
2:30 p.m. - 4:00 p.m.

Grand Opening
Reception in the
SHRM Exposition
4:00 p.m. - 7:00 p.m.

MONDAY,
JUNE 29

Concurrent Sessions
7:00 a.m. - 8:15 a.m.

General Session
featuring Marcus
Buckingham

8:30 am. - 9:45 a.m.

SHRM Exposition
Open
9:30 a.m. - 4:00 p.m

Masters Series
10:30 a.m. - 1245 p.m.

Concurrent Sessions
10:45 a.m. - Noon

Lunch in the SHRM
Exposition
Noon - 130 p.m.

Masters Serles
145 p.m, - 3:45 p.m,

Concurrent Sessions
7:00 a.m. - 8:15 a.m.

General Session
featuring Sheryl
Sandberg

8:30 am. - 9:45 a.m.

SHRM Exposition
Open
9:30 a.m. - 2:00 p.m

Concurrent Sessions
10:45 a.m. - Noon

Lunch in the SHRM
Exposition
Noon - 130 p.m.

SHRM Seminars
%30 p.m. - 5:30 pm.

Concurrent Sessions
2:15 p.m. - 3:30 p.m.

General Session
8:30 am. - 9:45 am.

Concurrent Sesslons
10:00 a.m. - 1115 a.m.

Concurrent Sessions
N30 am, -12:45 p.m.

Conference Concludes
12:45 p.m.

Mike "Coach K" Krzyzewski,

the winningest coach to
NCAA Division 1 history

Marcus Buckingham

best-selling author
and founder, TMBC

Sheryl Sandberg

chief operating officer

Facebook
Concurrent Sessions Masters Serles
2:00 p.m. - 315 p.m. 215 pm. - 415 pm.
Refreshment Break
in the SHRM Concurrent Sessions
Exposition 4:00 p.m, - 515 p.m.
3:15 p.m. - 4:00 p.m. Mehmet Oz

Leading Doctor in the
Healthcare Industry

Tuesday Night Show

el
S m M Leading People.
Leading Organizations.  concyrrent Sessions featuring Jennifer

SOCIETY FOR HUMAR 4:00 p.m. - 515 p.m. Hudson
FESOURCE MAMAGEMENT 8:00 p.m.

Copyright (c) 2015 SmartVision Inc. All rights reserved.
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L. iPad HICANTREZETI,
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J04 FimAK T, ERERGEHSL, FZ2BE<<CENTEET,
EENDDEEICIE. 704 FimkH6. TwitterDRBEDT 1 FAD
BRRICKD, BEETDCENHEKIET,

Ly IaURTEOP T — I Ty FaRHDSREEICT >V Ty
FOREICTENE T, DL DEPETWIfiDMEZR DIRICTZD T,
RTEN2EBE—1 7AT. FEAEINTOEY Y3 VI,
Conference on demandT. B3 ENHERFII DT, EZOERE
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SHRM/ATD 7 —VRIFERELLE

(SHRMIZ. PCHY—F, ATDIE. AV —rD 7> P ZERA)

T—VY SHRM2015 (PCH—3F) ATD2015 (PTUY—F)
Management 81 sessions 59 sessions, 185 speakers
Leadership 90 sessions (49 in Leadership development) 82 sessions, 185 speakers
Talent 61 sessions 39 sessions, 64 speakers
Retention 49 sessions 14 sessions, 8 speakers

Talent acquisition

47 sessions

34sessions, 2 speakers

Career 36 sessions 40 sessions, 86 speakers
Workforce 32 sessions 27 sessions, 25 speakers
Engagement 30 sessions 40 sessions, 33 speakers

Performance Management

24 sessions

22 sessions, 49 speakers

Talent management

23 sessions

16 sessions, 46 speakers

Strategic Business Leader

17 sessions (SBL/SBPD&ET)

14 session, 34 speakers

Metrics

13 sessions

8 sessions, 7 speakers

Innovation

10 sessions

22 sessions, 35 speakers

Social media

10 sessions

10 sessions, 7 speakers

Diversity

8 sessions

S session, 16 speakers

International

7 sessions (17 in International HR )

16 sessions, 130 speakers

Human Capital 7 sessions 4 sessions, 18 speakers
Measurement 2 sessions 8 sessions, 16 speakers
Workforce planning 2 sessions 4 session, 7 speakers
Analytics 1 session 5 sessions, 6 speakers

Copyright (c) 2015 SmartVision Inc. All rights reserved.
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SHRM2015F—7 — ~RIZ)E

Leddership(Q0): SH(d. ASTDTHOREXHZ LODEZD., SBPEDEERT, FBEEDHTIND,

Management(81): Talent management, Performance management, Relationship

management, Career managementZ. {0 CE managementZzDITDIE@NDH V. management

DESHEN—EBIBLTI\D

Talent(61): Talent management, Talent acguisition, talent development. EICIE. Talent

analyticsk CTh . BEBENDHDAEDBER/ ANHEEICHZIWNIDETDIEEDS TN ES R

F9., TETOTMOERMNMEARCEEDHD., EASBHINBZ S,

Retention(49): AMORENBEZ TNNBCEEBHID. ABHEIH. VEEXD. 180,

Talent acquisition (47) SH, RBOD—FT. RULWAMZIRABITDDN., #LLBZEBEENDD

Career(30): F+v U PEHENSE > TCUT, E@FE.—J<7&D'C(/\Z>

Workforce(32) Workforcelg_l?:t BZDAHOREND, ZOBECHD. tARDemployeelZTTEL
. RBBABZZERA LT, F—AZKRTE %D’ém&bé%uﬁd)mi@ EEEAZAFT,

Engagement(SO) DUV BRYRIAY FOEER—BRELVUTEIBEEDTRY., HBHEEELTE

TFESNTUND

Performance management(24):Performance review®DEE L. ENT «+ — R/\Nwv D, RBHDZ

EDEBUENRFENICERBSN. U—EREETOS VI DTTHBOELDOBEMEATLND,

Talent management(23): ASTD TOHFRIRER ELEAN, SHRM TOFHERHIEN,

Strategic Business Leader(17): it3k. Strategic Business Partner CIEIN T ZEDH. SHRM

Tl3d. Leader&WENDIEEH,

Metrics(13): TEZEROHRX R J DO ZDIRBHSKITE L. HRPFUF 1« DRITER, EvDOFT—5X07°

FTUT DO (D) OERET. HRDBTFICEZENE TL\D,

Social Media(10): SNSOEROFR NS, HRTHOSNSOERERNSEEBIE X, HADEF T,

MLinkedInDYESTBOHERIIC,
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2015FH5. SHRM Competency-based CertificationFZR
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06/29/2015 | MEGA SESSION: The Future J. Lenora Bresler, J.D., EIGEREDREAE—N—E U TCERSINEANT S VER,
07:00 AM of HR: Thinking and Talking SHRM-SCP, SPHR, Owner, | XF—7 « JE—&Mission possibleZHE,
Strategically Bresler Training, LLC.
06/29/2015 | MEGA SESSION: Leverage Denise Pirrotti Hummel, SBPE LT, /BEIDCH. TERTEZEDESITDIDNES
04:00 PM Culture for Strategic HR J.D., Principal , Z2dtZwvy3a,
Transformation Ernst & Young
06/29/2015 | S.O.S Strategies for HR Stacey R. Carroll, M.B.A, IREDAZEL. SBPZBEL TCWNDEDOD. Z05HbIF. AU
03:00 PM SPHR, President, <30, ABOFHIEZSHD I DDMERZHBITLTC. BEDDO
HR Experts On-Call BZzBEZ5TIEB\D, /—FRFO—-A BADOYYFYRK
FTHHZEDEMD, ZLDERZEIRST,
06/30/2015 | Transforming from HR Henry Browning, Global CNHS5I3. BIRBSBPZITTIEEL., BiBE IR —
07:00 AM Business Partner to Strategic solutions faculty, HF—EUT, BEIDCENHEFINTND, U—F—IvT
Leader Center for Creative BISOVRY v —E U TERI SCENSEREREERL T
Leadership Do
06/30/2015 MEGA SESSION: Optimizing Gary Kushner, SPHR, CBP, | 4 DDAV 2T PEARDODHKERZRESH S, BN TDAEDR)
10:45 AM HR Strategy for Organizational | President and chief SEEHIETT BN Y k. BUEABIBZIOHNEZND, F
Effectiveness executive officer, Kushner . Be0EIBUNVICREIET DBICIE. EDITANEHEEND
& Company RU V¥R,
06/30/2015 | Getting the C-Suite's Attention: | Jennifer McClure, ASHIBEMABEISEDESME, WRABE-TILEIBEEL
04:00 PM Seven Strategies to Transform President, T, B@EERIDICE?. EYRRIEEZELC. AEBEED
from HR Leader to Business Unbridled Talent, LLC EREERDICII?. MHBORBRECEEEDHICZDIANE
Leader EDHIBHNERUEZBETEDIC IR —F—[CRBDICIE?
07/01/2015 | MEGA SESSION: An Executive | Michael Wilkinson, The secret of Facilitgfcion_@)%%’(“b'?)@\ ‘|'%¥3&E]’q_<7§tFaCﬂitator
11:30 AM Briefing on How to Sell Your Managing director, ELTHEE, fLNT, Qﬁfﬂ%ﬁ\@gf@%é’d%ﬁ‘b‘ﬁ%o Sald.
Strategic Plan Internally Leadership Strategies RESHIZI!D LIT, RINDEHZELERD.
07/01/2015 | MEGA SESSION: Creative & JoAnn R. Corley, Founder | #RBIISBPE UTEIET DICIE. EiNZEIFEAT SCritical
11:30 AM Innovative Thinking: The Next | and chief executive officer, | thinking, —RDTEIIVET VY —DMUBCRD. ZOEE

New Skill

The Human Sphere

IS DFEBOMEREZREL. REIIEHEFUET.
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06/29/2015 | Why is this Person Still Karen Michael, Esq, President, | FBREESNADXIME U T, ABROAZINESZONH. &
07:00 AM Working Here? KarenMichael, PLC, BDZNVRI v —DHPEEEDRFBEEDWETEDD
10 Legal & HR Considerations | Employment Law, Training & M BEORLLBUVVEEEDXINESEEZEZE I,
for Managing Employees Consulting
06/29/2015 | Courageous Conversations: Lenora Billings-Harris, BYHEENSISTOPORAIZERA,
11:50 AM Four Keys to Reducing Diversity strategist/consultant, | IRMET v+ — F/\w D « TORZAZZUVZUIICE.
Employee Complaints LenoraSpeaks.com. D2TDIF,
06/30/2015 | Performance Management for | Edie Goldberg, Ph.D., INDA—=VNIR s VRIXY I, TNHBEEDEIET D
10:00 AM the 21st Century Organization President & founder, NENZEEZDLZYY3IY, CNHLSDPMEE?. HEE
E. L. Goldberg & Associates TOPME(E?
06/30/2015 | Let’s Slay the Performance Bettina Deynes, Vice president, | ##88)/\D 7 — VY AIRIA Y FELUT, EDEETD
01:00 PM Management Dragon Human Resources , SHRM NED. SHRM COEARNZEZBZ R ZLADEZYY I,
ANSIIRD/ND 7 =V VY AV RI A Y FDHNBMHICEEND,
06/30/2015 | MEGA SESSION: People- Will Knecht, Chief executive APBDY —=F =Yy TEERSEIICE. EDITRNEE
02:15 PM Centered Leadership Through | officer, Wendell August Forge | 823 vY 3y, ADMEZSHDFEZEIIL. =&
HR [SYcASH
06/30/2015 | Radically Re-thinking M. Tamra Chandler, Chief GIRBVIRIN D # =NV R « IRIKX Y RE BlzLTEY
04:00 PM Performance Management for | executive officer and founding | RRXDKINCEEB L TEREZDTHDOH? EHIEHEIR
the 21st Century partner, PeopleFirm RO=)VEZERTDIEDD/IN T =V IR« IRIAY
e YRTLARBEDBDINENEZEZEZDEZYY I,
07/01/2015 | MEGA SESSION: Kill Your David Rock, Director, Microsoft, PWC and Dell%. 3 OFRINO'S Y DITAS
10:00 AM Performance Ratings NeuroLeadership Institute ZEIEUZEBRZRLUET, ROS VDI DTE. B8

BUTEIND 72 =V Y AMIBHER TSRO ZEZ2
O-—JAIVROBRRNDSBAET, 2. BELVEHRIS,
EDLTNDDNERDCENTEET,
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06/29/2015 | Who Should Be Accountable for | Richard Finnegan, Chief HREFEIDIESIF. TVT —I A Y+ EREBIER TSN AN
07:00 AM Engagement & Retention? executive officer, SEDFER, BNELEIT. BEDIRINESCERBZBNES AL D,
C-Suite Analytics
06/29/2015 | MEGA SESSION: Change Joseph Grenny, Co-founder, | MITDZZAESEEN. BEZIRINRNIAHBHEBN
10:45 AM Management: Mastering the co-author, LET, BIBEHDFEICT. SHOBBICHEESZDFEA
Skill of Influence Vital Smarts Z20RVAICKE. RBDEYyY3VTT,
06/29/2015 | Leading Your Business Forward: | Shane Yount, INTIND A=V RZEEL 3DDERTHDgoals, people
02:00 PM Creating and Sustaining High | Principle/author, and systems[CBAUTEZFT, SIRMEENMEATDIE
Performance Organizations Competitive Solutions, Y3VEIVYIVER? ERI—-/LEEMI—ILOFREEE
Inc D, SO OREIEEZER T DMAEEZAET.
06/29/2015 | MEGA SESSION: Leverage Denise Pirrotti Hummel, SBPEUTC, BEIDICH. BXERT. TVT—IXYLEE
04:00 PM Culture for Strategic HR J.D., Principal , DBEITDDNEBZEZDdZYIY3 Y,
Transformation Ernst & Young
06/30/2015 | Engagement is Not the Goal: Kevin Ames, Director of TVT—=IXVRE RERERTIEIEN, RVBRESIESHT
10:45 AM How to Move Beyond Surveys to | Speaking and Training, BBERE. EY3VEIVY a3 VESIEHL. BSKEHDRA=E
Cultural Success O.C. Tanner EDBICIE. TUT—=IAY FRIITEL, BRIICEWRE
E2dtyY3Y,
06/30/2015 | Being the Best: Lessons from Jason Lauritsen, Director, Atzw 3V TIE. Best places to work [C/RDIZHDMEAZE
12:20 PM America’s Best Places to Work Best Places to Work , BALTESZD, FRIDBEICEKIRTEDEDENDC E,
Quantum Workplace
06/30/2015 21 Ideas to Create a More Barbara Glanz, CSP, CPAE, | SHRM®DOEBREEID— A, T « TSVFv—FRD ‘Simple
12:40 PM Positive, Productive, and FUN | President, Barbara Glanz truth of appreciation’ DHE, 8, BEEFE=EED21
Workplace! Communications, Inc. DeEY FEKRELTCESZD,
06/30/2015 | MEGA SESSION: Employee Cy Wakeman, RE. TUT—IXY DOBREICROEEENSDZ D, ZND
02:15 PM Engagement is Broken: Cy Wakeman, Inc. BOWBRICHUODNTENT — DB\, CNIZERBESEED

Unlocking the True Driver of
Employee Performance

HoTRNCENBULNDSTEDH D, RDFEERETD
Reality based Engagement®DE 2 J3&#B7T,
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06/29/2015 | Personal Emotional Jamie Naughton, Speaker of HwRRIE., 20fgIC LT, Culture of fun, respect and
10:45 AM Connections: How Truly the house, Zappos engagementZ g1 LIZ DO ZEHDCENTE KT,
Knowing Your People Creates a
Highly Engaged Workforce
06/29/2015 | MASTERS SERIES: Disruptive Luke Williams, Professor of 1 INR=Y3VEEFINZ 1 —T—IREHERODEYY 3
01:45 PM Thinking: Fostering a Culture Innovation, >, SO, Disruptive thinkingfg\ H5PD)—5—
of Game-Changing Leadership NYU Stern School of Business | ICIFBDAFILENDH...
06/29/2015 MEGA SESSION: It's The Randy G. Pennington, CSP, TEXLZRNETD T DODOU/N—Z#BNT. Atz 3Tl
02:00 PM Culture, Stupid! Change Your CPAE, President, Pennington DIV XY ERESIEHE U, OBRICSEDIMREZEND,
Culture - Change Your Performance Group 1FIC. SHBEENBBIZEHRNTIND,
Results™
06/29/2015 | Adidas: How They Created Gregg Tate, SHRM-SCP, GPHR, | AdidasD{J&)1{EEt THD nWOW”E (L. Open & Honest,
02:00 PM Their nWOW (New Way of Senior vice president, Human Fact-Based, Non-Political, Collaborative, and
Working),Company Culture Resources — Commercial, EfficientD 5 DDEARIDIVIN—RY HBRD, FE8E
Adidas Group AG NBREICLVEDET, RELTCEERSNTD, Nz
EDXDITEDHTNDNZRBNIDEY Y3V
06/29/2015 | MEGA SESSION: The Leader's | Mary Faulkner, Head of Talent, | LAY —ZEAHITO « POT « TBRFEZEBN.
04:00 PM Legacy: Managing Your Impact Denver Water
on Your Company's Culture
06/30/2015 MEGA SESSION: What Women Amy Hirsh Robinson, Principal, 210t ) —S—3d. EDHINELEOH? LT
02:15 PM Want: Recruiting, Developing Interchange Group )\ﬁa‘ DOHEADEL ), FEAFOEBR. YLV ks VRIX
and Keeping 21st Century VEBICIE. CABERETINENESZFEI,
Women Leaders
07/01/2015 | MEGA SESSION: Go Inside Bill McLawhon , Head of SNSERDEN T, REFHNE SN DFacebooktt T
10:00 AM Facebook's Strategy to Grow, Executive Development, F. BRD1 INRN=Y3Y, K. TT—=IXV LD
Innovate, and Engage Facebook DIC. 694 TOI—FIoTOITSLAETHLTID,
07/01/2015 | Capturing the Power of Ron Kaufman , Founder , HRUWICELZR BERT ] DELN, ZDEREEEIC,
11:30 AM Culture: Creating a Sustainable | UP! Your Service TERTOEEUZ@EHI DY I,

Competitive Advantage
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06/29/2015 | Making Life Matter: The Role of David Henderson , Chief talent HRTOBEREXY FSAIDHOT SV RA A=,
07:00 Employer Brand Management officer and senior vice president, | EDXKDICIEIISNTEDONESIL Y FVYRI A B
in Organizational Human Resources Global DERBIHRNSHITDEER Y3
Transformation Functions , MetLife
06/29/2015 | The Changing Nature of Work Gary Kushner, SPHR, CBP, CNHDB DR DIFREBNMIZERK T DICIS Talent
10:45 AM and the Worker: Four Global President and chief executive acquisition, talent management, and engagement/)\,
Trends Impacting HR Strategy officer, Kushner & Company ROFICTRD.
06/29/2015 | The Aging Workforce: Mark J. Schmit, Ph.D., SHRM- NTOVANFOBEBREEZEZDCEE. BEICE>TE
11:10 AM Leveraging the Talents of SCP, Executive director, SHRM | JFE(CEIIDHEMA T,
Mature Employees Foundation
06/29/2015 | Driving Business Outcomes Joseph Cabral , Chief Human 531 30 7 &, 42,0008 DRXSZIZ S AERIKE
02:00 PM - | through Talent Management Resources Officer , TODHLVY ENRIXY DS,
and Workforce Strategies Cleveland Clinic
06/30/2015 | Driving Talent Acquisition Victor Maciak , Vice president, BAEZEEINELUCVNBDKE ) ID—E. EDOLDICEA
10:45 AM Transformation: Evolution of Talent Management, ZEDHTL\DDH. Recruitment Process
an RPO Partnership Ricoh Outsourcing (RPO)DHEBZBNMLE T,
06/30/2015 | Recruiting ROCKS! Talent Jeremy M. Eskenazi, SHRM- UO)—FIVPILOEBZEE? DRIV —ER
10:45 AM Acquisition: Taking it Up a SCP, SPHR, Managing principal, | 7zMDH\. DITFILIZDONH? EEEEORERIEIESDHD
Notch Riviera Advisors, Inc. NEN? EAIVTILEBEITH. MR,
06/30/2015 | EXECUTIVE EXCHANGE: MGM | Michelle DiTondo, Senior vice MGMUY— hTld, BEHIBOFEEZZDEX. [HE
02:15 PM Resorts: What is it Worth to You | president, Human Resources, CEEALT. KBZLEITFTCNND, 9TICHILVYE -V
to Keep Your Top Performers? MGM Resorts International RIAXYFEBALTRD, ZOEEREBZR DTN,
06/30/2015 | The SHRM Competency Model: | Kari Strobel, Ph.D., Director, HR | Z0—/\)U AL Yk « YRI XY FOEEETZDSHRM
04:00 PM Nine Critical Competencies for Competencies, SHRM JYETYY—ZSHRM&E#SINERR T DY Y3,
HR Success
07/01/2015 | Stand Out: How Small Lindsay Nelson , Manager, 1000 U ROPINEEICHWNT, BEERIL Y LEE
11:30 AM Businesses Can Leverage Their | Client Insights , DI TNBDHLZE Y T1 00 EDENELE, PINE

Strengths to Attract Top Talent

Great Place to Work

2Ly IS50E5FHICEDENEZEZDEZYYIY,
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06/29/2015 | Coconino County's Mature Erika Philpot, PHR, Assistant ZIEIDEDICH U T, #FiUV\BIZZIRIET DD DEHEH
07:00 AM Worker Recruitment & human resources director, DLDZTVN. RTFSUAFOMEZET DFEZREN,
Retention: Looming Workforce | Coconino County
Trend Turned Opportunity
06/29/2015 | Global versus Local in Pay and | Robert J. Livingston, Vice P&G 25FDRFEETH. IRABIME /JVEY IR VK
04:00 PM Benefits: The Best of Both president, Global Compensation | A5, @A S5ODM&ADRZFENS, ~—F )L D—FK
& Benefits and Employee & ORIV RTLADEEMZE CENTEXT,
Labor Relations, P & G
06/29/2015 | Raising the Bar: Effective Colet Mitchell , Lead policy [FEE. BEDDINTSVAMDIEA. A, EBXIEK,
04:00 PM Practices for Hiring, Recruiting | analyst,
and Retaining Qualified U.S. Department of Labor;
Individuals with Disabilities Office of Disability Employment
and Veterans Policy (ODEP)
06/29/2015 | Helping Employees Achieve Jeffrey P. Tulloch , Vice KESZADEGRESH THDAY FS1 I TCOHEER
02:00 PM Financial Wellness: A president , DZE., BRI HDINETOT S A, SR, IREERRS
Roadmap to Success MetLife PlanSmart® NTNBIBEOYIR—~TOTSLAZBNT D,
06/30/2015 | EXECUTIVE EXCHANGE: The | Lou D‘Angeli , Senior director of | SZANHZTEBICS DNEEEEMT DEIFVILD RY
10:45 AM Inner Workings of Cirque du Marketing and Public Relations, L1, BELDRERBEN. EDQOLDBEBOHERDCE
Soleil Cirque du Soleil NTEFT,
06/30/2015 | State of Benefits in the Evren Esen , Director, Survey SHRMDARZRD ¢ v FEERERBREN—C. REDE)
02:15 PM Workplace: An Update on Best | Programs, QAEENFET,
Practices and Trends for 2015 SHRM
06/30/2015 | What CEOs Think About Matt Ferguson, Chief executive | XE b v JTEE2015FIRBERSESEIC. SEHZEL
02:15 PM 2015's Top Workforce Issues | officer, CareerBuilder NANEHL Y MES., R, ABMSEIBERITET,
07/01/2015 | Managing and Retaining the Lance Jensen Richards, SHRM- | tB{0EEZHZ T, BEACHITE I DFEEEEFORER
11:30 AM Multigen Workforce SCP, GPHR, SPHR, Vice o<ty y 3y, IYVAR—ILENRIC, N\>DIDD

president, Innovation,
Kelly Services, Inc.

RETEBHHEEL), BTROZLITHEBEZL RO,
Work4. 0 H([CFBESNDSZYY 3 Y,
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06/29/2015 MEGA SESSION: Workplace Margaret N. Morford, Chief NAODITEBERIAZIVHILCT. 100Z8B2383
10:45 AM Trends: Survival Secrets for executive officer, EEDOIVYILEERZELC. CNDSDBIEDRRCEE
the Next Decade The HR Edge, Inc SERONOMWRZEEITDEZY Y3,
07/01/2015 | Engaging and Integrating a Beth McFarland, CAE, SHRMEED') -5 —& UT. J0—/V)L/ISHRMODERZ
10:00 AM Global Workforce Director, Foundation ZFItrvYy3aY, CNid. SHRMEEDOZZHTHO.
Programs, SHRM Foundation | SHRMAADZZHEE, MFLE> U TSN,
06/29/2015 | Your Employee Did WHAT? Legal [ Michael S. Cohen, J.D., BRD/NDAAX Y+, Zhl. HRUFD S T)VICEDRR
10:20 AM Obligations to Address Workplace Partner, Duane Morris, LLP [CXT T DNENE, EANEEF TEZIEENT Y
Harassment and Discrimination 3,
06/29/2015 | Bullying Versus Harassment Alisa Shorago, J.D. , BRBOIN\NSDZAAY RE, BEITABTIH. ChICTEDSXH
10:45 AM in 2015: How (and Why) to Owner/corporate educator , GAINELZDOH, JRADIDIRIAY RELTOEZZ BN
Prevent and Respond to Both Shorago Training Services ShETF—VIclizkyvy3a,
06/29/2015 | MEGA SESSION: Please Sue Hunter Lott, Owner, KETHEDASHEB I DUREEOSL ERRBEEBN.
10:45 AM Me 2015 PleaseSueMe.com KEHRTO, CNERNSRNEEEBICEDDR,
06/29/2015 | Dude, What’s My Job?”: Brad Karsh, President, HBROEBNCKDEERBICEBNHDDHEBED, &
11:30 AM Managing Millennials in JB Training Solutions BB C. EHNBHEICESXHMINEZONEDEEIC
Today’s Workforce EDXMINENZEEZDZYYI Y,
06/29/2015 | MEGA SESSION : Employee Allan H. Weitzman, JD, RES/\Y Ty DOERDFRSBE. NLRBXIK,
02:00 PM Handbooks: Every Word Partner,
Counts Proskauer Rose, LLP
06/29/2015 | Corporate Social Responsibility Evelyn Campos Diaz, SHRM-SCP, [ X 1) —5 > RiNDHealth Enterprise Zone ProjectD=E1E
04:00 PM for HR: The Greater Lexington Park | SPHR, Director, HR, MedStar St. [ ([Zf#(), CSREEDKDICER UIEDDBHEIBEN,
Health Enterprise Zone Project Mary's Hospital
06/30/2015 | Bullying in the Workplace: Is it | Lauraine Bifulco, President, BIZCTONCHICXTLUT, EDXNUINEBDNZEEZD
10:45 AM Really an HR Issue? Vantaggio HR vy 3Y,
06/30/2015 | Systemic Approach for Jonathan A. Segal, Partner, Aty arTlE, He0. A BEBR/\SAXY RE
04:00 PM Stamping Out Harassment Duane Morris, LLP TRAVDOHEXRIC,. JL—AEOZEBIEIEDTY,
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06/29/2015 | Managing a Global Workforce | Steve Fussell, Executive vice Nestle and Shell#1 €, RFEASZEBH L. Human
10:45 AM During Times of Change: M&A, | president of Human Resources, | ResourcettMVPE U CER, J0—/VLRSREICEELL, T
Organic Growth and Spin Offs Abbott Laboratories O—/"NIVEENEB I DSEDREICE DXTUNT DINENLZE
EZ{dLYY3Y,
06/29/2015 | HR’s Role in Developing Marcelo Arantes , Global vice TSIV DZEETEDOTSRAT VDA EN. TSIV
10:45 AM Braskem as a Global president, People, Organization OBIFTBRT0-/NILVEEDREIEEIT2dEZY Y3,
Company and Procurement, Braskem
06/29/2015 | The Global Assignment: William David Wright, Partner, RRAKEEE CTODI O —/VUABDERREDEPIRNSEDD
04:00 PM Components of a Successful and | Fisher & Phillips LLP L—LBhasEICEZDdyY 3,
Compliant Expat Assignment
06/29/2015 | Global versus Local in Pay Robert J. Livingston, Vice P&G 25FDREEETH. IRABIME /JVEV IR VKD
04:00 PM and Benefits: The Best of president, Global Compensation | 5., i@8A5QDOM&ADEERNS. =)L) D — RO
Both & Benefits and Employee & Y RTLADBEEMZE CENTEFHT,
Labor Relations, P & G
06/30/2015 | “Think Global, Act Local”: Cesar A. Aguirre, GPHR, VP of JO0—=/NIUIEABNEREEL TDIN I A=V IR« ¥YRI A
07:00 AM ATC’s HR Strategy to HR, EMEA & Latin America, Y RDOER, FHEHBRTD/INIT 4 —V U2 s VRIX D
Entering New Markets American Tower Corporation BAZHIELUTRIID,
06/30/2015 | Global Employment David W. Ellis, Partner, ZEEPET. e, EANE. tFaUT10T7—45 S
10:45 AM Compliance Nightmares: Kerry Weinger, Partner, SNV —RBICEUNVWERRNTO—/VUITEEE LTUE
Common, Best and Worst Baker &McKenzie, LLP BREEEZRINRNDLTYYIY, KE - TS5I)U « DEREDELE
Practices NSEICIRD.
06/30/2015 | Developing and Being More Howard Wallack, MA, MSc, Avy3avTlE, 0=/« EERTEHEDSHRM D
10:45 AM Effective International GPHR, Vice president, Global JEITIV—DARZA R TS50F7 ¢« 2B ULET, Ex
Business Development, SHRM AV RIAY ED1 ODHE. MRIE IRABIREEE
IIDTHDT 1 DEY
07/01/2015 | How to Build World-Class HR | Inga Masjule, Global executive NFH. TJ«JEY, BB, UK. OV P, TAVIEES
11:30 AM Around the World HR director (CHRO) , T, 20FICRSTO-/NIVEIYRRZBLUT, Ei#DR

Walkers

R, A LCH U ASEROBRDHZFEND,
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06/29/2015 | The Black Guy in C-Suite: Marlin D. Smith , Director of KEEETE. S1/N\=YF+ « TJOTSAERBLIEZ
07:00 AM Diversity Hiring Practices Human Resources, PN COTOTSADEM/REEIRDER>T
Hendrickson Truck HD. BRAXMEROITAIELIZEDCERDT, HIK
Commercial Vehicle Systems | H3d73ICIE. EERBIHR CTEHD.
06/29/2015 | MEGA SESSION: The 27 Bruce Tulgan, Founder and VRIv—HHa2D2 7 DEREICEET 2/ ET—H
10:45 AM Challenges Managers Face: Step- | chairman, N=2{ELEDT, BUREICEBRE UICEICIE. @EkD
By-Step Solutions to (Nearly) All RainmakerThinking, Inc. AR BB (CETHEDEEAERELL,
of Your Management Problems
06/29/2015 | Everyday Bias: Identifying and Howard J. Ross, Founder and SA4IN=UF7 1 [CEETDI0FERSTHR « BEICKD.
02:00 PM Navigating Our Unintentional chief learning officer, NZE EOBEANRRRINEREZEIILIZDT. CORN
Blind Spots Cook-Ross, Inc. BEBNIDEZYY 3V, TTICLBZLLDEBEDH D,
06/30/2015 | Disability = Diversity: Create an Sarah George, Organizational BESAODYT/I\N—VT 1 « JOJSLAEI17EH. 2
10:45 AM Inclusive Culture that Engages a | employment manager, 8EHEBTCHEILIEDT., BNIdyya,
Workforce with Diverse Abilities Peckham Inc.
06/30/2015 | The Future of Diversity and Joe Gerstandt, Speaker, HAIN=IF 1« DIFRIE. ED3DDNDES DD/ —
10:45 AM Inclusion: Five Next Practices author, VTEZDLYY3Y, F1/N\—YFT 1 CTIEEEDHD
Talent Anarchy PRrEDCE,
06/30/2015 | MEGA SESSION: What Women Amy Hirsh Robinson, Principal, | 2 1 ##DZEt!) —5 —[d. EDHBINEZDH? L
02:15 PM Want: Recruiting, Developing Interchange Group HABOERDE. FHEAEOBESR. YUV E « YR
and Keeping 21st Century IAXYRBEICE. CABBRBETDINENZEZ D,
Women Leaders
06/30/2015 | Reality-Based Inclusion Nicole Price, Vice president of “Reality based Leadership”®% 1 /\—3F 1 bRk,
04:00 PM Training, Cy Wakeman, Inc.
07/01/2015 | Fly Your Freak Flag! Authenticity | Jason Lauritsen, Chief DU« PFF—HDOCEONMT DT A /N—=IFT 1D
11:10 AM @ Work executive officer, tyy3ay, BE5ARMES > TNDN, ERICETHD

Talent Anarchy

BBEDHDHDEDHD, RED, 2DHDdEZYY3IVD
_Do
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Dtzyyay (10)

HR Metrics, HR Analytics, Measurement

T—Y 1 L KRB B
06/29/2015 | Groundhogs Aren't the Only Paul Karlzen , Director, | 7Y/ \—KZCHE TFRDMICHE LYY 3>, BREREIED
07:00 AM Ones Who Can Predict the HR Information & 93BT —IESBIC. FROAHEBEZZFALTC RAEZNDTO
Future: Using Analytics to Evaluation, I10 b, SEREBIRBDWREICEIIDT —Z,
Improve Performance Catholic Health
Initiatives
06/29/2015 | Talent Acquisition Matt Kaiser, Employer DUV HESTODEFNFEZSZDdIEY Y3V, NI DD
10:45 AM Transformed: Driving branding and social BT —VICX U T, HEBAMESHT. BSDDDFHZSNSKHIC
Innovation from Methods to media specialist, T, 8BoTCEHSV RAICEERAIDED., MEKDBZEBDCET.
Measurement Ericsson FRZDDE<RBNE ODNIICTDEDT, EHDAX—=IPwvT
[CEDIRN'D,
06/29/2015 | Understanding Metrics: How to | Ryan Kohler, SPHR, DI —ILEEK T DCET, RIEUTEIRAEIBNONER LR
04:00 PM Connect HR's Goals to Your Chief executive officer, 2DH. WHHEZRITITDCET, BRDUENTEERZDNH ?
Business' Strategy ApplicantPro HRA U DO ADARBEZEBFRE L. ZNEK LTS, @HESN
BDTLEDON? HRARUYIDREECIRIERE ) VDS
HBICTH. ABlE. CABREREIZRIZINEBEDOTLLDD?
06/30/2015 | Intelligent Unemployment Kevin Minchey, Labor MEEBENRAIT DY IORXDI AT, FTROHNTNDRRAED
07:00 AM Claims: A Southwest Airlines & employment attorney, | L —AXIREERZND,
Case Study Southwest Airlines
06/30/2015 | MEGA SESSION: Optimizing Gary Kushner, SPHR, 4 DDN)VRT PEADRKRBZERED S, KA TD AR DRME
10:45 AM HR Strategy for Organizational | CBP, President and ZHRT DN Y b BURAMIEZREIANEFEND, I, &e
Effectiveness chief executive officer, DEBELNIVICEHRET DICIE. EDTNENEZNDR =,
Kushner & Company
06/30/2015 | Getting the C-Suite's Attention: | Jennifer McClure, ASHIBCABEIEEDESH., MRWRE-TILEIEZE LT,
04:00 PM Seven Strategies to Transform President, MRERRI DICIE?. EIRABREZEL T, MHBEROENEE
from HR Leader to Business Unbridled Talent, LLC | B3ICIE?. HBORBREICEEEDHICZ DAL EDEBREIES
Leader RMEBETIDEIRR) S -ICRDICE?
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Social media.

DOtvyay (11)
Nnew trends #

T~ 41 ~IL HRB B
06/29/2015 | MEGA SESSION: The J. Lenora Bresler, J.D., B SGEEREDRERAE—N—E U TCEREINLEANTS VR,
07:00 AM Future of HR: Thinking SHRM-SCP, SPHR, Owner, AF =TV « JE—&EMission possibleZHE,
and Talking Strategically Bresler Training, LLC.
06/29/2015 | Social Business: Social Joe Rotella, SHRM-SCP, S&id. HABICY =Y vl s XT 14 PEEHEIDLCITTEL,
10:45 AM Media Concepts SPHR, Chief technical officer, | V—I %)l « EIRVORESEDAEICEAZTREEZW N C
Throughout the Delphia Consulting, LLC  BREBETEDEND, V=T v« AT 1 PORIT «
Employment Lifecycle JISEREFZBALTND
06/29/2015 | Making the Most of Your Andrew Morton, Director, SHRMOD T «+ LD -85ty Yy3Y,
07:50 AM Social Media Presence Social Engagement, SHRM
06/29/2015 | Talent Acquisition Matt Kaiser, Employer LY FEBTORFNFEZSAD{ILY Y3 Y, LIKDDDB
10:45 AM Transformed: Driving branding and social media BOYST —VICXIL T, HEBARESHT, B5DODTIZSNS
Innovation from Methods specialist, @'*—_C‘\ EJ;DED_CE”D“\ RAICTEAI DB, B%Q%E%
to Measurement Ericsson ;Eg‘)j@%%%g;zégﬁ%i’\é373\(7"—35:5@?‘ =HLDA
06/29/2015 | The Changing Nature of Gary Kushner, SPHR, CBP, HR%&H%@%E?%ZD\ SEOSVYHES, SUVE . VRI A
10:45 AM Work and the Worker: Four | President and chief executive | > by ITY7—IXY PP, £OBBDNEZEIEYY IV, 5
Global Trends Impacting officer, Kushner & Company | BOERDBRINDEICRDES D,
HR Strategy
06/30/2015 | What CEOs Think About Matt Ferguson, Chief CEON' Db DIZHICEARKBEINENEEZF T, U
02:15 PM 2015's Top Workforce executive officer, U HES. HRE. ARBERE. AMMERBCEAUTE. RUDIERD
Issues CareerBuilder HOFIH., CNZEESHBITDINENEZEZEZ DYV,
06/30/2015 | How You Can Use Brendan Browne, Senior LY HESICIERBICBMZENDCET, FB=NDLinkedIn,
02:15 PM LinkedIn Data to Hire director of Global Talent LinkedIn® E#REVE®R DY, KE. PR, P I P CDIERSEHE
07/01/2015 | Better, Faster Acquisition, LinkedIn ZBNIgdtvy3a,
10:00 AM
07/01/2015 | Impact of Social Media in Brenda S. Kasper, SPHR-CA, V=)L« XT 1 POHRNBATODERER, Y—Iv)b X
10:00 AM the Workplace: Untangling | Partner, T+ PDERABEHTOERSBIE. NLRBIEOEHDOHZ,

the Web of Rights, Risks
and Best Practices

Kasper & Frank, LLP
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J0—/NIVIRERRICTRDITHOD AE
AP SIBHEIIN?

HBOHREBEDERERBEZEDRIRLEADELTEIN?

g A INR=Y 3V EEHBIBIBICITDCHOBEEZESRTEL. CABRXIRED D> CEIN?

. EYXRIEDEESH(PSAAXYEF) EEFAR=Y3Y, IVT—IXY FEEEILOREES
SHRACEREDEREENEBIZDHRTE. NERE |

n V=9l XT 1 Pld BHRIITINETEDTIEF L, WHYICEIRZADBRICHEODUINTLND
DN D& 2. SNSETEDHTNEIN?

2. JO—=/NVEEEE UTRDOONDED. RFRD/IN I 43—V VA« VRIAY FEHLUY

F NVARIAY FOHMEHAEBA L. MBEHNISERBLUTEINH?
BBONID A=V IR+ LEA—DFFEZEA L, I—F VT & ABIBIFEL (C#rit

! W OBIEETIEIC. MIBOREEFERL. TS5V RMOEEZSHDCH. BBRPICHILUY K~V
RIAYEBALUTCEIND? Xy +S0D, TUDVYY, MGMUY — ~EDER))

o H14IN—IF 1 EBNZNWBRERMESHSEEODEANEZZIRE LT O-/NNUEEHE LT
FIN? CRKETOHOEEOREHI. HEUmRIbDHHIZED

n PINEE - NSRBI TEEREBIBLTCEIN? (Great Place to workftt)

8 NTFDOINEDOBERZ, YLV EXIROKRICUTEIN? (SHRME&SHRM Foundation)

3, HISE IR ZN— T —SBP,/ ) =5 —SBL DB EHIET Dizgd. HRT O

ZSBP/SBLN—ZCERB LUK UREH? GREDTHMHIEORB LE ULIEN?)

4, CNEDREREHETDHRIOEZBE CCEIN?

o FEF. 201 5F(CEBDFHSHRM Competency-basedsiiEB ZBATE X

5. BYDHRPTUTa DR #E2Y vV ah—EFEANOEBRMNEATEIN?

. REBHWCEIIDOBRES vV al—F (20148RKXRDIBM. SAP. Pepco. IOV )

: RISOEEITFEB UEHR? FUT 1+ DR, HREYDT—8, AREYD—&ETRAULITO;E
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AMBEFEBIPITIE. REEHRI DIMEHEFH.
oAECEERZERI SRR ZC O TEXIN?

= AHK ASHEBO—S8THDAMBEREEL. ASED—8CUT BISgIEI=RN
— T —SBPEUT. EIRRICERM ULZDDEHNTIND,

= BEKEZDAMBEREBIOFMHDCTIE, IREER LU CNDISEOAMBERBRD. =
HEROEIFTBICENIZIEBI L TN FHD CHOEZSHERIT,

LN AR FRICREE, RICIDDEUINBENRAFILZEAT DD TIERL,
BOBRICERIIDY L Y FREEICENIZITER LIZDD-EIONTNET,
A=DINE)w D URNIL LRIV &2IZITOMBAIETIREL, ZARRAFILD
ﬁ%ﬁ&ﬂfﬁ%ﬁéﬂ\H%m&i%%ﬁﬁ%[%é@@tm53&4ﬁﬁfw
FHIICLIDE R, ZDERZFHM I DR T DD, EAHNICERSNICAME
RIOTDLEERONRZERZDILL. ZNHN BRICENLEITBUDIFSNED
EDNNTEFB U, EREZEMEL CVDDDRICTEDET,

BIZIE, ==Yy TRADESED, YUV L « VRIAY FOIRDBHCH
NWT. UV RICEBEUZ AT, ENETYLY FRENMEAZONZ TRA2D
6] IRUBNDHDET,
CNBEDZ—XCXTNT DD, LY FRAEDEBEZRIHRA RJDZES
LY FEFERSIEEHTORPOEB AN, MKIGEEZE TEATNET,
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EEXADEHTIZ., HEOHERERD
THR_ O ». EBAETEHEIN, BoTEIH?

SNSBPICEDICIE. BDDESOHEZHEFICTRO T, BRIVEE, SEIBOEEICL
ISV (BRSNVBBHZSHEICETIRICT D2, SBPIE. RFETENSZLY)

. HAREAOER, FEYRFAZE. BENETTHEBNENONBET, ABOIENUAC |
SBRIIRKD. BEXIRICHEIWNTEIN ! EIEBHASOPEZRLTEIN?)

- BRI BISMDREHEERRT SUNHEOURERBEICHEANTNEIN?
SEUYRTILUNESVROZBVHRTOCE. MNEICEYRZICHEON T 5NN D
V FPUPELUTEESNDCCZIEA. RELU NN ZHE L CEIN?

. 20158 BIEFZHSHRMBE TR, CORDRIESNTRY, PSRRI EFBBREBD TN ?
AMBREEIPIE. ABED—EELUT EHHELEHEA DD ERA—XTHRIGHISHERIC

DEANTNEID?
. BARRFIEBBTENE TN, FALEOEENEDBEIDICE, FEINIBON, BENED 1 —

RNy D EREEBERE LT IDERRL. WEOHEAHERTLTNEIN?
- JO-/NVUARIE. EEETHRNERNO TR, JO0—/YVARELT, IDUSBNAMVYRIAY FF

B BRI NTF—VYRRRIAY R, HUY R« RRIAY RE) BSICOTTNEIN?

JO0—/UBROIRICED, TO—/NNVABDBAEOONNERL. EEYDMBESHNICHELTEIN?
u¥mmMHﬁ® SCUTC, ERARSIEISRAEEOZRK UL EErlC KSEMRZER (B
ﬁ)ﬁb%ﬂb EERBNNEETDEDOTO—/VUMEZEEBELTNEIN?

sHil~ 0. BEEmE(CS) eI RN [CRDFHbZR{IELTNEID !
. BEOHFE (AVEFT YY) VEAPEIAY KD, XI—AHEUEAMEBBT LD, ABPTUF 12

A (HR Analytics) ZER L. EIRABREOENZ. BISH TRREDS!). MEEQDAMZETCKD |
(BF  PFIT 1 DZA(Analytics) £l ESBHBDMHBRZEAL. BRERDAEZEINNDO A, )
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BAn:2E  FIBPIAS IR E=BADOERRH |

BEDUNSHHCADNRNFHEBEEE) —5 —DFHE

IREDTO—/NL « EIYRIATDAMIRI A Y SDIRIAECREBZIEHE U TNDAMD

ENZTNEIN? GIROHRT O, ZNZEXZET DHSDOHRT ODFE)

BEDUNDSHZAONT, dVFTHBEREZEZDIBAHEFT DICTAMO, EERNIC

ENEZTNEIN? (B —-5F—)

PREGTBEZERE T DCOICHERENTBZBETETDIAMDNETIN?
(LY« YR v —ROHANDOHRTO)

DUV E « VRIAXY FDRALA—RIFBA, UV FBEEDRZDILZXRETDITOE

MAEERNICNETID? (5

LY RYRY v —ROEAHNDOHRTO)

BAAY Y FORREZEIEERED DIEZEMEZ, THUTEIN?
(OhBbsziEEIA. BV HILY Y . RFEFDOHEWESM)

RBRERZRESTOEMEDTF Y CHEL TN ?
« JISC

« ISO HRIZE(IEZHET STC2 6 OZESNDIERNSN (3FF>TE. LR
« JISCRNDISOZERERHDRE L
KERDTC260ZENZ< 3. IMTRONFS Y ARNDNED BETRBAOEELD., EETES
DHICBBL TSN, ZOENIIY FLTNIHESHESRL, NEDEFRNCEDSB,

= BEFEDISO9001/14001 2015FDHEIFICIE. WMRENKDEHRNTNDHL JISCTE

. TNEIEE - BB TEIANOSAEBMNRAEL,
AN « NPOTOZEDADETE (RE. HRIZEILDODKERDEEDZL)
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ARIEZED. RKTO—/VLAERRED
AMNVRIAY FDBERESNESEDE?

SREJ O—/NVEEDBE LU TVNDEDE. @Dz, DILHFk
DENDERAX=I)ZR/KCD !
CBOJ0—-/NVIEEETE. BEBHAZOREENEON. FvJIPELT
SHNDNRZHRERL. HRTOE U CERHENEDED |
ABUEETEDDIEEXROEATQESANR, FEAEZRIME
- BFRNDA VYR VRIAY FOBABE, FHEI0—/UEETO S k-
VRIAY FOBABHERA, PIEETOILY FYRIAY FBABHNEE

- PNBETOTSYT « VI ERFDILY FRAFEODDEEHD
- MRABOREATOMS, BIBOEHNE. 51/\—YF 1 DRHFENEEND
BRRIEZDEISEIATT VR I A Y FORASHIROWVERZEEZND
- A IR—YIVEBDIRERT. TUT—IXY MOBHNE. AFHIEORB
- SETO—/UEETRE, SABRRAMAEICELLTNIONOEANENS
- JO—=NIVIEEETIE. CARIRR - ERZTDE. BBZHLBLOD
ZRDCET, SEXIRNDAEEIC !

- KEMTHEONTNG 1 1 PHTORMBMADZRA (EEO) x1%. NLRBXIZHH

5. BADFRERDC ENHRD
. CABSBPHFIEONDERES T, BBEOHBMESDEND

72



Copyright (c) 2015 SmartVision Inc. All rights reserved.
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s V=T p)l e AT POFRHTIYILERIE, BHEITINESEDENDEETIIEL, W
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BRI/ DA =N IVA IR IAIFEDU Y F « VRIAY FDEASH

s N\NDA VIR NVRIXYFORFEAYNG (Za—0OU—45F—-IvTDEYY3Uth)

« WIEHBOBASE. PINEETOEAEH (PXUAY « D —)

« RTFOVANHCZ SUVEDEE! (SHRM&SHRM Foundation)

HRZTODOH TSR E. SHRM CP/SCPMDE AR EHRCIE DFEM,

CNHS5OHREIE, BIBRIEIYXR R « )N\— T —SBP,/'J)—45 —SBL &g

BEDDH (HRARUJDZZ) Do, MEFZRL D8 (HRPZT U+ 2D2) (CEr
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HR Certification Institute(HRCI) &3 7?2

s HE . 1976FICEYISNIESHRMOANE AT, HRZODIZ8H. PHR.
SPHR. GPHR. HRBP. HRMP. PHR-CA/SPHR-CAMDSREEEAETT> TL)
=9, I TIC. 100NEH. $1135000ZNDBEENNET,

. SoiEDIRZE .

= PHR : Professional in Human Resources (%881 -4%. KXE. HROERDIMN)
SPHR: Senior Professional in Human Resources (4-7%. XE. HRO#IEEBF)
GPHR: Global Professional in Human Resources (2-4%, Z0—/\)UHR)
PHR-CA/SPHR-CA: California Certification ()L #JU_J?F)

HRMP: Human Resources Management Professional
(4-T7T5F, RKEMUN HROEISERHEFR)

= HRBP: Human Resources Business Professional
(1 -4, KEMMN. HROZERPIN

» BYHE  EARASFE, REDREUZETIDET, IERBEIEE

HR [ SHRMDMHE T BSHRM- }

CERTIFICATION 3 o1
INSTITUTE™ CP/SHRM-SCPEHFLERDDD ?
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SHRM&EDi=El CHATT

s SHRMEIED{Ea6m
s AMYRIXY FDGED) —5 — I ABFCRI T DEIHOEEDMS
DESESERE L. BENREHORIREBO AR Y—ER0D, 2
DEBEHIENEITBICET. ZibERITE
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o )\%E'COD'J —5 =Yy JERFEEIZBLUC. JO—/VLICRASN
ZEBEUC JO0-NIVICROONDFEICIRDCE

o 201 SEDOFISEE]

» FREF v INR-VFEE)
HRT S0 5 « B DR RETEN\DZIE
EBSDIZH DREFEE
SHRM Conference CORIEEE]
SEERNBEHEROHIIFE
S5RIEEIE B

Copyright (c) 2015 SmartVision Inc. All rights reserved. 76



HRPS & (& 7?2
Human Resource People & Strategy

» HRPSOERFEHE L. FEEDIRHFD—DDRDHE5ND
= BISASHEBEZINIT I DEXEDIREEFFE
« ST 0Y D RSB I DIREEDHDIIVYILYY
» BESHNBSOEECaBII DFaiERE (207 « UANIL)
» HRPSOE7SE3)
» SROBESFEADDT -0V 3 v ITORE
» AFEZFTORY FD—F VI DimEEH
= HARRRHL ERNDREDEDFTED

«» People & Strategy 55 DF1T PCOplC
~ Strategy
i
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WFPMACZC (3 ?
People management CEREz=AD

)

(&

= World Federation of People Management Association WFPMA
s 1976HFEICEIN, BROSMIZICZEIH DD, Q90+EH. 6 OBKAD

22515, People ManagementBEhEDERADEIA,
« HEBIERITIO5 DB

=« People ManagementlZENBTOAMDEENREDNREICET D
= People managementDEREICTS I DtE B OEOHRBDRIIZ R

AL, XEBEZ1TD

= WFPMA(L, EDERROMBCEmAO LT XV /IN—BEOWFPMAE]E

zitts. BliaUC. FMCEREZBIEY
= ILOUNESCOUNFEEBEZED, O U TCIEGEE1TD
= SROBAMREEIZ5IZTRIT. FiEd D

» WFPMAMDEEEIETIE. AMVRIXY FMBHESHRM (ARBEKED

NEBISEET BT EICE o TNET.
. BAXREIE, BARARVRIAY FBRISHRM
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AMNVRIAY FBRECIP

s AMVYRIAY FHECIPD(Chartered Institute of Personnel and
Development)/d. 100F DL ZE DHR(AZS) EPeople Development

Z2BIEIHRTY ODIZHDEIRTT,
= ABE. REODOOY Y, REIFKI13DOA. BRTH1 OO0ODAMYRI X

Y ~ERCBEE,

= CIPDTId. People ManagementDPerformance management = &£17
CIPD Profession Map

(e]

People managementBES&EE{A

* World Federation of People
Management Associations(WFPMA)
* European Association for People
Management(WAPM)

» International Federation of
Training and Development
Organizations (IFTDO)

fES BRI TIEX, HRMK D, People
managementZIFSEQANHDFT,
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How it all fits together

How it all fits tegether Band four
The standards set out in the 2]
CPO Professon Map,
developed in collaboraton
with HR end L&D
professionals, senior business Band ih(ee
people, academics and their
organisations across the
world, aim to set the bar
high, They determine what
the best HR and L&D
professionals and Band two
organisations are doing,
what they know and o
Band one

© My HR Map
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JIRB =5 — /" HRVYRIYv—0DJ3
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= HF}F:
« 2015 7-8BE: U—F . JOY DU FEENEE (FE20212E)
= 2015.8-9RE : 10X I ERKEZEESE =5
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