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MORNING

M10-
MORNING

LUNCH

MID-
RFTIRNOON

LATE
AFTERNOON

EVENING
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SATURDAY, JUNE 21

REGISTRATION
700 am~500 prr

SHAMSTORE
S0 am-£00pm

SUNDRY, JUNE 24

REGISTRATION &
SHRMSTORE

700 am-7.00 p

MANUFACTLRING
sumwit

130 am-1230pm

INTERNATIONAL
ORIENTATION

1000 2am ~1045 am

CONFERENCE
ORIENTANON

11:00 am -dNoon

SUPER SUNDAY
SESSIONS

230 pm-200pm

OPENING GENERAL
SESSION WitH
COMDOLEELLA RICE
INTERVIEWED 8Y
SOLEDAD OrBlEN
230 pm 400 pm

Dooes wpar a7 1 45 am

GRAND OPENING
RECEFTION IN THE
EXPOSITION HALL

400 e -700 pm

SHRM2012 )/

MONDAY, JUNE 2%
REGISTRATION

630 am~-530 pm

SHRMSTORE

100 am -600 p=

CONCURRENT SESSONS

700 am-815 ar

GENERAL SESSION
WITH maLcoLn
GLADWELL

530 am-345am

0 o & 795 am
0

EXPOSTION MALL
530 am-400pm

CONCURRENT SESSIONS
045 am ~Noor

LUNCH IN THE
EXPOSTION HALL

Noan-130 pm

MASTERS SERES WITH
TERESA AMABILE

1:4% pm-345 pm
CONCLRRENT SESSIONS

200pm =315 pm

CONCURRENT SESSONS

400 pm~515pm

TULSDAY, JUNE 24
REGISTRATION

&30 am~530pm
SHRMSTORE

100 am-~-&00 pm

CONCURRENT SESSCHS

700 am~&15am

GENERAL SESSON
WITH 2IM COLLINS
£330 am-H45am
Doors apen o 200 0m
EXPOSMION MALL

30 am-200 o

CONCURRENT SESSONS

1045 &m~Noon

LUNCH IN THE
EXPOSITION HALL

Noon-1:30 pm
PRLZE DRAWING IN THE
EXPOSITION MALL

IRLYT,

CONCURRENT SESSIONS
215 pm~-330pm
MASTERS SERES WITH
PATRICK LENCIONI

L15om~&1ipm

CONCURRENT SESSONS

400 pm-515 pm

TUESDAY NIGHT SHOW
WITH JERRY SEINFELD
800 pir

Doors gpen o 830 o

All rights reserved.

WEDNESDRY, JUNE 27
REGISTRADON

B00 2 m~Noon

SHIMSTORE
B0 am-130pm

CLOSING GENERAL
SESSION WITH
TOM BROKAW

B30 am-545

CONCLRRENT SESDIONS

1000 am-1).1% am

MASTERS SERIES WITH
TED FESHMAN

1000 &m ~Hoon

CONCURRENT SESSIONS
113

0am-1245nm
03 7457

2>

SUNDAY, JUNE 24
2:30 P.M. - 4:00 P.M.

CONDOLEEZIA RICE
Secretary of State (2005-2009)
Sponsored by American
"' Public
University

Rondy wher v o +

Before serving as seretary of state, Rice
served as assistant to the president for
national security affairs (national security
advisor) from January 2001 to 2005.
Rice is the author of Extraordinary,
Ordinary People: A Memoir of Family
and No Higher Honor: A Memoir of

My Years in Washington.

Interviewed by Soledad 0’Brien
Acclaimed Special Investigations
Correspondent and Host of CNN's
morning show, Starting Point.

MONDAY, JUNE 25
8:30 A.M. - 9:45 A.M.

MALCOLM GLADWELL
Best-Selling Author

In 2005, Time Magazine named
Gladwell one of its 100 Most Influential
People. He is the author of three New
York Times #1 bestsellers, The Tipping
Point, Biink and Outliers: The Story of
Success.

AN
AR

TUESDAY, JUNE 26
8:30 A.M. -~ 9:45 A.M.

JIM COLLINS
Best-Selling Author and Business
Strategist

Collins has authored or co-authored
four books, including Built To Last and
Good to Great: Why Some Companies
Make the Leap ... And Others Don't, which
has been on the New York Times, Wall
Street Journal and Business Week best
seller lists and has sold 3 million copies.

WEDNESDAY, JUNE 27
8:30 A.M. — 9:45 A.M.

TOM BROKAW

Legendary Newsman, NBC News,
and Best-Selling Author
Spansared by O,C, T:"lIN NER

One of the most well-respected jour-
nalists in the world, Brokaw has lent his
voice to the biggest stories of the last
two decades. He has earned a dozen
Emmys and two Peabody and duPont
awards for his journalistic achieve-
ments.



SHRM./ASTDLEE

CHBNZIDE

» Yy 3 VERPpdfDIRH

Bl AT

HEDDND?

= ASTD2012I3. ENTE. N¥FHOpdf D71 I)LES>VO— ~a#E

= SHRM2012[3. SEFREDH. SBEITNTDpdI I 71 ILES DY O— ROJEE
s AVFTVYERTERZYY3IVOTUEYEREROREIC

= ASTD2012&0D. $#9100tzwv 3 Vicly., IREEIE. PCLETHRIED

= SHRM 201 2conferencek D, #1I200tzv>3aVZPCLETO0H Feﬁ?ﬁﬁ.u

Ly Y3 VBRDSDF—D— FERE ASTD2012 SHRM2012
Performance management 2 33
Talent management 8 86
Measurement S 8
Social media 9 28
Management 48 164
Leadership 89 71
Engagement 28 41
Diversity 7 11
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BASFEDSHRMEXBZ COHRENDZRAIC
SHRM20127 2 VYA RETRoNIZERED

DUV RIRIAY  (TM) OBASEHINRADT—VERXDIE
= TMED47,. GTMEHN8, WP (#iHstE) RZN8. st TC73tvyyay
Business Management & Strategy® (CnidsBPEEmENZES) N40tzv a3y
= COPICE. SHRMOEARTHDSBPIESIRICEDV\ZRRNBIID
IND A=V IR+ ¥RIAY FEFEDISO HRIZE\L EZZREIC. (REED/IND A4 —V
2 o ¥RI XY FPMFEEDREICHH O DT ESHIHIEND
= PMESEN, 33vy3ay
00—/ —=5—=/0-/N)LF LY LEEEEIENT
» EEAZBEEN2STZYYIY
IS PS4 >V X (Strategic alignment) DUENI 03ty ¥ 3 V)
s AN =IFT 1 DEEUHENONDIRE. COT—VHEHRIND
PE, Z—XAESUP, PR, TSIILEOPMOGTMOEASEIAEBL)
= Intel China, Z7—X ~3'J 77, Nestle Brasil, PEM. GTMEEN181ZvI 3V
SNSEIFERICEARAULSH. tROII 2= —Y 3 IADERAEHEINIEND
= SNSZRABURCHRASH. HtAEAS/16EyY3 Y
FeUPRHERE - DVETYY-OFERDBESNE (13EvY3Y)
= SHRMIOYVESTYY—MFFESBPEDREFRM

5T SBP (Strategic Business Partner), PM(Performance Management), GTM(Global Talent Management)
Copyright (c) 2012 SmartVision Inc. All rights reserved.



SHRM2012, &
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/

Dtyvvay (1)
~. AUV ERVYRIXY -

Date,Time HRE 41~V W=
June 25 Shane Yount HR Metrics that matter HRIEZ, HRY v Y ah—Rld. EDHINEL DY
7:00-8:15 Y3, ISODHMEICI VD
June 25 Kathy Kane Workforce planning: Transitioning Today’s OB, RELHOLESRVED. Cnhblid. cnidt
7:00-8:15 needs to Tomorrow’s must have B TIRICEDD !
June 25 Jean-Michel Caye, Talent Management for 215t Century: 21DV Y EIRIAXY LI, EDBDDH?
10:45-12:00 | BCG fellow Beyond the Competition BRICSTODE M. BFREOZIICKD. HCERE
)|
June 25 David Almeda, Hitting a Home run in the Workforce BHOIRIAY LEDEA, KINEH
10:45-12:00 | Kronos management
June 25 Ignacio Herrero The Nestle Global Talent management RV Z2)VTSIILOTO—=/INIL « DUV « ¥VRIXAY
2:00-3:15 Experience ~DEASHI
June 25 Michael Wilkinson What Every HR leader know about ABDU—=F—E. EDKDICLEZS., HBIBHNETE CTE
4:00-5:15 strategic Planning B=bhlTonNdnh =50
June 25 Russel Kronenburg | The new talent management agenda Z—=2AFSUPTDOILY FVRIAY FDSAHDERI,
4:00-5:15 MAEDRISDHEBTIL, EOEODIIDHINE
June 25 Ed Redfern Talent management for an Age Diverse SEHEBEQITDILY FYRI XY ~SHHI
4:00-5:15 Workforce
June 27 Sudi Korba The secret to successfully rolling out FhR/IND # =V VR « VRIXY ~OEMSBHIE U TE
11:30-12:45 Performance management Bu)
June 27 Cathy Suzanne Moving from HR Metrics to HR analytics: | iESRDHRIBIEN'S. HRDOAICEEERR T DMNBN DD
11:30-12:45 Creating Insight along the way DO EDRDICHKRDDHOZEEND
June 26 William A. Beyond engagement: Turning your SHRMMRS LU Y FVRI XY & UTHERSNIZACET
7:00-8:15 Schiemann, employee surveys into Strategic weapons [CBALT. TV —IXYEDBACEICEILSEIEES
Metrus ZR2SNCENEERD

Copyright (c) 2012 SmartVision Inc. All rights reserved.
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ISO HRiIZ#1b, ERAS

Date, Time RRE 41U BE

June 26 Alexander Alonso, SHRM’s HR competency model SHRM HRIOVEFYVY—DEFE. fFoNcEss. S&
10:45-12:00 | SHRM DEATFES. SEOPQZMNDILTEEZYY 3,

June 26 Andrew M. Sieg Beyond the War for Talent: Investing in TRDODANFEPOZBREEZEDHBZ T, CABRRNCEDDDD
10:45-12:00 Human Capital through benefits ZHhNCEBZ DYV 3V

June 26 Lance Jensen Talentomics: Nine trends HR must get right DLV E=EDTZENDHFBICT. HRODO DDA ERBIT. ¥
10:45-12:00 | Richards UY ENYRIAXY FEZSEDICSEICRDEZYYI3Y

June 26 John Lingle Business acumen for HR SHRMIOYVEFTYY—TEEHSINZHREMCE. EDOLDR

2:15-3:30 CEFTOINERDOLEZSZDEZYYIY

June 26 Chrissie Shea Creating a culture of Performance across SHRMEIED, /INT 2=V VR « YRI XY +DINRFZER

2:15-3:30 Halogen Software borders LCWBD, ZOEREZEFHBLTCVNDEYY I Y

June 26 Shane Yount HR Metrics: The process of developing a ISO HRIZZE M TH, HR MetricshNEBINTUNFEIN. C

4:00-5:15 business Scorecard DY Y3 UTlE HRRAOPH— ROFEZERBN

June 26 Lee Webster, SHRM Using ANSI HR standards to create Business ANSI TOHRIZE(LEGQ CISOHRIZBEIEADTRE,

4:00-5:15 advantage in the workplace ISO9000RSEESRAN D o2 FBOEY Y3 Y

June 25 Mohamed Farouk The evolving role of HR in changing times: HER CTOHRE A DZEHIFBST
10:45-12:00 | Hafeez A middle east focus

June 26 Lara Tiam Effective HR Practice for China A1 UTFIVBPETD/IND =V I AVRI KXY DB AEHI
10:45-12:00 AZERRNRS (D)

June 26 John Mein Making Human Resources a Competitive TSI TDAMIYRI A ~DBASHDRBN

2:15-3:30 advantage in Brazil

Copyright (c) 2012 SmartVision Inc. All rights reserved.




SHRM2012D'55H <. AMYRI XY OFEIRC
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= SHRMEEIDToEHFAER

= CEOXvyE—-Y:

= EREHONDSS A AYD FOFET, HAEIREORIEORRAICE > TELH
. HRTODRIMUEZE EDDNE. 1 I NR—=Y 3 VZas|ISHIBIBRECEN D
EDDKD, BULSD MERHINSHBICENZITEIITED S THETSND
NE& !  (HRZOME SBPEULTENLEITERELTNDIODEHONDEFA
Z 1)

« HRT7OODBEZZEIDCH. SBPEUTOEARDIVET YY—ZFED
JESHRMRRD YV EF Y Y-ZFKR. FIiZ. ANSI/ISOICKDHR FREILDERD
EATND, ZOPICIE. INITA—=VIYR +« ¥RIKXY b+ [FROEDETEH.
SROANBEEDDD. CNICEDNT, TEIDIEELCXILTE. | SOD
xSz, IACTHRIJOZB C VDO ZERER. NEIDHLEEICERZ
DL T DA EREE, WROVIVRI XY AR SNDKRIC. HRTOZEX
BLET,

SRAYE—-Y:
= 15IC. Diversity (M) , Mobility (&)%) , Technology (i) |,
Adaptability (GB&™4) D4 0E(C T, %5/\?3;:(‘_&:“7' D‘E@(@'é@’é%
19,
= BXICGlobal mobility of talent DXRIRICAIT. ZLDEETHLU Y FVIRI X
Y FOBAMNMNEATINET,

Copyright (c) 2012 SmartVision Inc. All rights reserved.




SHRM2012D0'6 KRIZAMNYRI XY FUEDIR
PHOIL Y FUIEDERTONIE, UR RS UBNTEARET |

» TRIEH. NI TAYT RCKD. RBU R RSHNEATS
- —BNBINEOUELH SN, BBOESILOET. YBEREAORRICED IR
2T, A IR—F 1 TEBRNTELE I

s BECEKDIRXEFIEAF : GM(2000FEET-126,000),2 51 X5 —%1, Lehman
Brothers(29,000), Blockbuster (25,5007). Kodak(47,0007).

s REUXFZZ2S/ICB<ICE
= JERICHEBIZ A DISE EBIS8SERE
= ARMENE L. BODOXIRNZDIE
=  Workforce planning D=t EFEE DE

!

R SHRM 2012
b ANNUAL CONFERENC
IBEORSEODRADRZREEII. 2 9 AND EXPOS'T'QN

BHEILY FVYRI XY LEWEIC "
EETEINCHD |

Copyright (c) 2012 SmartVision Inc. All rights reserved.




BROBEBDRADRERELIIVY FVRIAY |+

In response to changes in global business environment, where do you expect changes to your organisation or
operating model over the next 12 months?

‘ Strategies for managing talent

Approach to managing risk
Investment decisions
Organisational structure (including M&A)

Focus on corporate reputation and rebuilding trust

Capital structure

Engagement with your board of directors

0 18 36 54 72 S0

B Global

e R B o nenge. PWC 14t annual global CEO survey

Note: R

Copyright (c) 2012 SmartVision Inc. All rights reserved.
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JU—TEAETTO—/VUICEDHES !

0=\ UV b« ¥VRI KXY OB

SR RiE 2 EEAEIL DD,
L SLYNER/ER/MR/EE

| BEOO—)ICHE |
R/ I0eRfanseyramn
S NDE

Human-Capital (ABD) DI ®IEEADEZE LT, EhstEICE
5L, —AMBIRDEHE LT, |

LD, AR CEAR 2RSEES L, HE0HEEICE
e ZINGEE |
- (BAEBHOBEDRESH) e
BB ERFRE LTOAMVRYAY " 70 e R,
uman Resource Management®iF{\ PSS
o RMICEFE
RE2B, VRIv—DERTEZD B R—=I3 D RCDDIV\TEE
=, ZHEPLOTOEDEBIET AT EEDS
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CC1 08T, ASBEPIOHRIOICXI I DEAFIE—Z LIC !

\_HR30

. . (CYRIZEDR)
(B _——— - 2000-
\\HRZO - CHROE LC#ilRmsmEE R
D5, EIRANDEHES
- (YRIXY R BONBEH
- EDSEBDAMIRIAY - HRZ O, EIgHE IR/ \—
~ (HRM) dhi 7 — (SBP) IC
Y - NEQOIBEBE. WA, A - BEENE. BHTIRAEFH
HR10 i%% HIEBIT. AMBR. L. TYS—IRY RESHD
y - NEBABI ZSIHE(C |
S IR 6L \ . %t
Bl R ear maamn - ABERLOEELTT-ILL,
. HEEEDIY i S
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HRZOE. EBRHEIYRR « /)N\—~F—SBPICaN !

HAROHRED : {EROHRFHZ, KOBISHIEFHBICETBRE X |
HROHRJONBIET 5
= MBOBEIBRICEREDH T, ZNZEXRTEIDIIV—ATD—DZBEEX

» AT, KDEIBHEFFZNDNEITTESDAMZED., GREBOROHEKEICHEAND

» —ARERIZEFS. FPIEFHFIE. NED/N— FF—OFPFIRDEREEST L. B EET

= REBD/ N — T =D NP CEFFZZEITI DLCHDERR « XEHEIFETD

s VRIv—[d. EEDODAERY Y INRUBEEBZEDAMOIRNSEIEETT > CULDHDKey
IndicatorZ5Hii 9 DILHHZ2D< D

SEDNELINDINEER

« FASOBRREER T DCHDOKRERDIVEY TV Y —IEBZEHIBRICEE. RE

» RIPEIBZERIRTCED T « ALY FEHA, EHTDMLHEAD<NDETD

s bW T e ALY RDBHERUDIBBIRBZEETDLCH. RSHRBHEIRZ « IN\—FF—~&
JANZS

« FRISOBIREEZENRT DICH. MERHEDH S, FTEREDBEEERSTL., EREITD

» AENESDIUFIN'S., SHIFIC T, BREZITONDLIOBTEEANEERZEBEITD

= Twitter, FacebookENDY —Y v )L XFT « PadA L. BREERRZSIESH L. Ew I DizaD
<3

= FrUP, REBEDBRESHTC. MEBERDAZBRZEPEEL. MEICMUT, 5IESE
BBALDICTD
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SHRM DY ETYY—TId. EYRZEEEIER CHRBHEKTEGE
=S —Iw T, JO-NIVEEEXEZEENTEITDOLDEBENCHR

SHRM'’s Elements for HR Success
A COMPETENCY MODEL FOR HR PROFESSIONALS

Hr

Elemonts for HR Success

Ce Ba

cnhcal Evn.ua‘hon Business Acemen

Go LN Gec

Orgamizational Leadership Giobal & Cultural
& Navigatiom Effoctivenesss

Te Ep Rm Cm

HR Technical Expertise
& Practice Ethical Practice - Commumicstion for Impact

Copyright (c) 2012 SmartVision Inc. All rights reserved.



/

ETII—DF v )P« UNIL

« ASEPPI2EMUND IS UL
- HR assistant, Junior recruiter, Clerk

PREL NI . NEEFI3-7 ELADDPEHRTO, RIS
(Mid level) - Generalist, Senior Specialist, HR manager

IZPUNIU - AZZPIS-1 4AFLIAD E RS
(Senior level) - Senior Manager, Director, Principal

BRESL AL . ANZLZPP9 1 5L DIRER
(Executive level) - VP CHROUSX

Copyright (c) 2012 SmartVision Inc. All rights reserved.



DREFLUAN)L
(Mid level)

FHRUAN)L
(Senior level)

L AN)L
(Executive
level)

SHRMRD >V EFT VY —

=SS UNIVICEARSNDERRES

- BIEAB M. BH5TE. AMBRCEET D —EIHEEHRARENHD
- PRBBERBDASBEEEEZ. DRVEEIT, BOTIHTRDCE
EREEBTLU. CNZEEVBRLERTEDCE
cREDABIYZTAERBNCEL, ZORBERSETEDCE

- FEFHMNT., @LMWADDTE

- BRIEHDOABZTOELT, BETESDCE

- SHIB CRADIRHNTONTNDINEFERS TSI E
- ASEEDBEEFDOERSEENERDICLE

- BESEENOREBEBRREEDHSNDCE

- BRENICHEZI DLHAZRBETEDCL

- ERICX LT, IRAZEEL T, RETSDCE

- EBOMBECHC T, RRICHHETRTETITE

« Ay I DANHERADEZDHIC, BESOFPIMZRHIDIE

s BELANLEHDUT, ABBEHHOASEIBEEHBICESEIRE LOLRDICE
- BENTEMZOML. BiNEOmEENSTE

- BT ZREICT DITH. N« TS5DFT 1 AZEBHERDICE

* ABTODA YA —-ELUTEEERDCE

- MBIDEDIMER. BEZENT DCHICUBRRIBEIOFIRZBEICITDCE

c DAVTISAPYRERRDH LT, WETEDCE (APYROZSE)

s AVTSAPIRAOATIV—nT&E LT, SXEHEERECITDCE

- RS OMEE. BIZEERT DEHIC. ABHEHEFIBZERRIC LT, BEEHENENTUVNDINDEIETE
c ABF-LADBAMEFERODINEEZHECTD

c EYRZADIBAZEIRR L, fBONDT 4 -V I RENEIDCHDOEIREEEITSD (HR Dash
board, KPI RO ABROIDER)

- JREADEIR P EHIDBIBED/INS Y REED

SERR EORINEHB EDFRINEZE UIEASDEEZ T

Copyright (c) 2012 SmartVision Inc. All rights reserved.
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WMRE. FTREFXTEDOSHRMZ

EIRADRIDICENTZITEB UIZDD |

EYT Y-

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT

: Technical . .
Ethical ‘ s Relationship
Practice RS l. Management

& Practice
Communication

for Impact

\ The ability to apply the prin

Organizational res?urce management to cOMiBRTANE GHE SURECEs RE PN Global &
business.

Leadership Cultural
& Navigation Sub-competencies of HR technical expertise and practice JREZ{Tar>
include strategic business management, work force
planning and  employment, HR  development,
‘compensation and benefits, risk management, employee
and labor relations, HR technology, global and
; international HR capabllitnes, talent management, and
Evaluation change management.

CLICK HERE to access full competency.

Consultation

Business
Acumen

Critical

SHRM'’s CoMPETENCY MODEL

Copyright (c) 2012 SmartVision Inc. All rights reserved.
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[EERISHRMR D Y ET Y Y —DERIR
EYRIBEEE NS DO

IVRU—E PREE V_TE EEE
MEBHN IS T —y3Yy | AEERE2.34) ASEDEPIBVFEER ASEDEPIBVFEER
(2.11) (2.65) (2.79)
A% (2.09) WMBWIZI2"T—y3aYy | ABEREER255) ABREREC2.7)
(2.33)
ASEPIEER ASDOEPIRIRER (2.24) MEBHN ISV —Y3 | WREHNII2"H—Y3V
(1.75) >(251) (2.64)
97—y 3y 29I —Y 3y JIYIT7—3Y
(2.07) (2.44) (2.63)
= (1.53) M@ S -y v T | Al -5 —-y v TJE
ETET—y3V234) | FET—=Y32(0257)
JYILT—Y 3V it (1.84)
(1.50)
J0—=/V0 « XEBISRER | SN 45—y vTE | iR (2.21) i (2.42)
(1.48) JTEST—-3>(1.73)
RSN =S = wTJE | JO—/V0 s MEBSRE | J0O—/VL « EBV3%) | Z0—/N)U « XEBISRIR
JTEST—-v3Y tH(1.69) £ (1.97) H(2.13)
(1.29)
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EngagementH5. ACEICHAKRI D ET.
SRR DB RICIZEND, DUV R « ¥RI KXY RHEIRTEEIC |

People Equity: The ACE Model

People B
Equity
A
The |
Alignment with Capabilities Employee Engagement
Organizational Strategy
A A A l} A A \ A
l \ Va ntag e Brand Information Motivation/
Identification Match Commitment
- - , ., ~TYY JomR e (T . Augnm.em.w“h Alignment with Talent Resources =
0‘1“’(’;.“‘;‘:?5 mal Customer Match Match Sanishees Advncacy

The People Equity Organizational Profile

Enterprise People Equity A C E
51 53
BUs People Equity

EAST

L rewuwmecws

SHRMIRDACERZSREN E R

Department People Equity

Copyright (c) 2012 SmartVision Inc. All rights reserved. 20



FRIRECIBISO AMVRIXY FMREICDEREER |
2013FHRRICIE. RADISO HRIZET A BS54 VYDNREDFRE

0 2010 2011 2011 2011 2011 2012 2012 mz 2012 2013

Contracts Enhanced Services with ANSI

e |
SHRM/ANST : |
Submits TC /USTAG TS

Propossl to
ANSI Board

ANSE Board submits
HR TC Proposal to ISO:

US TAG Established and First international standards mestangs hald

j 0] | [ | | [ ] ‘

SHREM tzkes on more responsibility as the TC Sacrstariat

ASISISHRM First 1SO Stancard
ANS f'h:.‘1u.=ed a-ﬁdp-u,d

SHRM
A roduced

This timeline depends on the meeting schedufes of the ANS! and ISC boards which meet every 3 to 6 months.

CSHRM ZON2
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BRIJO—/NVEERDRILAC LT
= = BISO HRIZEH 1 RS1 Y

. TO—NUBEDHINEEOATVRIXY FEEOBFAETLTINDON
. ISO HR &1 RS+ Y TT,

» | SOHRZRES A RS54 VICEMULEEI. BRIO—-/NVEEELUT, BIR
FECHRBISOIC L DMILNTONET
- RfE. TC26 ONERSNE THIBMEEOVL —YPED 1 3NENUR

= BEICISOO000FMMEER TNDEEE. HRDVRIAY FFEE. RHFOHRIZEICIE
RHEFISNDEHRRSNK LIS
- BAE. FLGARNPTIN, LRABEFTEIRREIDHS. | SO HRIZBEDET
LTRNE, BNVRIAY MEROBEEBNN. AMBETH LBDET
- KA LBOBE. ISOHRIBELTERSNDSEDAMBEEBRORTERDSND
= EROBBARENNET DSAACSBD2010FMHRMA+ RS VTl 1ISO HR
A ESA VICRESNZERRBIE. MARBICIEESNE UL |
. BFOAUFISATRAREBEGETO—/NVABIR, ISO HREBILEEICHE L2018
AHERLEYS
= AYVE YVAR=IL YUY PEOIBEEREE T, BIC/ND 2 -V R+ YR
IXYBRRDHUY b« VRIXY ROREBHICEASN., JO0-/NILAFZZ<E
BlL. EEIIBNEFEREUVRERTREEREIC
: RERRIDPIPDIEEEEDAMESHSICBHI DBESEIVINZT
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[ZH'BISO HR E¥(LD AT T ) —
2013FHEH SR EEIZTE

| <J‘EJJDES?’UE¥)T%E737_-3“ J —>
) | ) | | ) _

_f ) |

Staffing & Metrics & Performance Diversity & Compliance Employee &

Workforce Measures : Labor
Planning Planning Management Inclusion & Regulatory Relations
Taakiores Taskforce Taskforce Taskforce Taskforce Tacklorce

Top Diversity Employee

Cost Per Hire Professional Engagement

Workforce HR Metrics & [?:;’gurs;gn&

Planning Reporting Programs
Job Turnover Diversity
Descriptions Definition Metrics

A 7N A N 7

. J . N =,
Start-up of the workgroup : : Standard in public review Standard in ANSI approval s
23
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SN OEDISO HRIZEEADE

1. ANSI WVPI.1 Workplace Violence Prevention &
Intervention (Final, Guideline Sept.2011) BiSEHDHIEXIEE

2. ANSI 02001 Investor Metrics (27 Public review, Sept. 2012)

ES1 5BMUEOXERBOLIBEZCHEA., JO0—/VVIEEEH., NPO, NEIEEERICEBA. &
RICEDE, AS - HEREEDEBRHCRIRZREDR.

3. ANSI 06001 COSt per hil‘e (Waiting for ISO HR Standard meeting, Sept.2012)
EHRECHRINT, SBREBPIASOEEUNMMETL\DD. CNEERTIDHRIODAEEENLITR
BL. SEIE. EDRE. BOZS5ELTNDINDDEHERZRI DN, Cost per hire CT

4. ANSI 06003 Workforce Planning (1s public review, Jan 2012)

RN BZENFARTEN S CZ. BISBVRE DB EEDHDCET. MRDIXRSDIURDZE=ENZIS
sl RSYaYa\E: S|

5. ANSI 09001 Performance Management (rinal Public review,
September,2012)

H5KDY 1 TOHMBICER, ROMBODHERZ—#H LT, BE CORHNFZEDHDET, HiHED
—-XCPCRE<BNSE. HROMSEZSHD. EFAN-—Y3VESDIRADVRIAY FFE,
Source: http:/ /www.shrm.org/HRStandards/ActiveStandardsProjects/Pages/default.aspx
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ANSI/ISO HRIZZE{E R Z Em P D18
(EBZEDDISBOAHMEBRETI/N=YT 1)

6. ANSI 06002, Ei75sciiE (Job Description)
HEOZRT FICUERME. 25/, BREEOENC. H20RE. SEORE. 5 - EE05HE.
HREZOHEEETE LEE0, LEBREON TS, EROIEERRICL T, ~STILERRICH
<ED,

7. ANS| 02002, BEZXHD AL/ FHEIEIZEICE I DIBEHREIT
EERICHERRRIRM., BREIRE. AHMDEFOREREDAL /BEEEDRR

s.  ANS| 02003, EtigZREhETSIEDER CIRINICEI T DIBEREET
NERAIC. ERRESIEEDTE S RROK AR ESE DTS

o.  ANSI 10001, #EiSDZtkit /E=AH T 005 LABSEDEIREIT
LMD AM DR,/ EA/ AMBREENIETER LT 3D OSRER

10. ANSI 10002, 51 I\—> 7 « {5120 BE R
SRR, THSEBIE, J0—/ VLA ORACSERESEEDISRET

11. ANSI 10003, 51 )\— 5 1 | =5 —DREDIEIE
EBODT, 54 /\UT 1 BRDERE, ) —5 —DEENISEEIRT T BT EERD TN D,
GHEERETE<. BECETO—/VULT., SEEHIARESEL. SHEEEHESTRICHELT

=0
NDIDZRET DBED,
Source: http://www.shrm.org/HRStandards/ActiveStandardsProjects /Pages/default.aspx
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SHEHEFC YRIEHTERRE., SHICERES |

2013FMEIC., =EBRROSHRMRD YV EFT Y Y =D&

. ASBEPITEEIRZAFTEANRDSN, HRIODF v PODTEEBEEBICES
CNHS5DABERI. FIC—EBDAIARNYLTREL, BEHLNS T —R -+ /N\vD
L. BAZESHDIEBIORESABE DO DICENDEDSHD, EVRIY v —([CKRDHS
NdD. GISDA—VIR e IRIAY FOERTCRSAY)

. SEOISODBEDVRIAY FEBETE. COPMAA RS54 UHBBEESN., CNEFFIUEERBRLUTCNDE

#tIC1d. 1SO HROBEFES % 2.
- BIFOISO9000REIEE TE, HPMAT RS54 VICLZEBOEENERSINDTE
s BRTPINDISOZEZN S, BSBHIPIC—EITDDTIERL, ISO HRIEZEDEAICBIL TIE. ASBFIN'BEE
LD, SHNICHET DEBNKRHSN., ZNERTT « IBEITDIHRTODEH/NMNBICRD
ERDISORERL. TOBRPINCH. SBRIIRIERDOMEMNRDSND

- fEL). HETEONBUEWLD, AFBHNRO [B23(6) OLERNUBICES
AEDU R +SZOET DT, [BEROEDEFTE (Workforce planning) &EZM=E
BEORDHSN, ZOREEE LT, HRTJODGBEDEFFSINTIND
ZLDOIHEE TR, FiRLBOREE LT, BEXRDSHRTZODERIC ENIZITER
MO ZTd Cost per HiresFD ABIEIRDIRTZRKOENDCEICIRD

» FOERBEOLBTEE. SBRIEITNOSDABBIEEERSNDCEICIRDDT, BOHICERIT DINEN DD
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DB, HARODASZSECDED !

CNASDOCHRO (ASBEES) I ENEITHRIOZET, EYRAGRDRIEE
ENETERIREL. BoDTIZYPT 1 J2HEL, BB CORSHEZEDSNDD. C
DEIRDIZHDIEHAH D D AERED ZFHESNE T,

CNNOEDASERTIE. SHEBORFANBSZEEC L, MELCMU T, HINESEZD
VETVY—EUTURETR UL TEIC—EDARY FEUTABERZIDDTHERL, B8
RICIRAIBE L. BT« — RNy DZTL) dEFFEZzEmL. BiRORREDE
FR=Y 3 VZEENEITEDTNDID THSNE T,

CNOSDOHRVYRY I v —Id. TNHED—EDEHF IO ZIAMEATINDD, ZDRIR
[FLED D> TNDDZRRIE L. WEBREZEZ U TUDD BUREZE U TU\ DD Z5HiD
SN, BRIBIZZRD. BRESZSHTNDIDEDNEERRFHMBEBICRNFET,
HRZOE. J0—-/NLDOHER T, PRACEABREOFTENNE RO, IREEDF v
v RO DICHDEISN S AR - AMBEHEFTEZNSIOFPIROBRSEEHD L
TERR L. Z2DFEMRZER LU CNDDTIHISN., CNid. BEFRF v P EUTRESN
SN

HRT O, KWESEHDOEMZRIITH. SEPIDHBICT D@ EF v )7/ Z&
RBmU. BIZCORBHRCEFTAN—Y 3 YDEUICEESN TNDIDZRIE L. ZDH
E0, TORDUHZRIT CENHIRFSINTUNET,
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« [ISOHREE(L] BEDHIEENMNTE., BRICEBROGHELBDD. ZNEEZD

DIE. FAEEE LU,

s ISOHRDIND #—V VR NRIXY K HARESAVIE. T0-/NILTEEEUTERNITVYRY
XY REEEEHMUTNIDERITTIED] T, TNERHENDICSESIRNS TR, HIBOBRER.
BEZTO—-NIUARDSOBENEICL L ED,

= BANISO HR IBEICERICSIH UV REBDHR &, FEZ. TFVEAMVRIAY FEEDT
NDEREES., ISO HREIEEONELED. BATESED, AMVRIAY FTEMNTIERN)
EBONHNAT. BEZTO—NVABOBRESDICIE. ZEICEONAIEL,

. SERBEGIND., SEENEREESRTEE<EL. RDICBEBREHHTE. ZNE0OFF
> EURESRBENRINE, BEEONEDTO—/VUAED SDEBRNESNEL 5D,

- ZLOMERTORRD L. BERADLREE. JO—/VUABDOEETE, 1ISO HRIEZEDR
EEEHNESHN, EBHLHUMIBREBOET, BEIC. XEO—BOMTE., ZEICKD, 158+
DIHBEECKT LT, BERADSED AHEESHROBTERDTID,
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s CORDIRNRERMACHDIZD. HMBSNDE. PERBEHRDAS T, BEBONIKNVRRICED,
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