% 380
EKAMV?JXJFM&JSHRM
BIRBIAMVYRIXY FARE

SHRM2013F Xt =, RBHRSH
[SHRM2013Y ATAREN BRI
AR T DAMVRIAY FERICHARDEDNZE]

BERAMVYRIXY s WITERSE
EIRHEEE PIYPEEMEBAPO F—2J - ITFXR/\-H
BRBREA-TIVALYY 86D
BERAVAIIVITKI—FITEIF— AR
MWAV—FEY3Y AREER
a )il =

Copyright (c) 2013 SmartVision Inc. All rights reserved.



2013%108268 (1)
HIBHAMVRIAY FRREOT Y V5

15:00-1530 #ZNOH0OH. BB
1530-16220 SHRM2013YATARE HERSS

[SHRM2013YATRENE R, HEITDARVRIAY ~EID
CBARDETNEE

RES | BEBOAMIYRIXAY RRRE AREEA Gl F
16:30-1720 TSHRM2013D'5F:158. BADAMVYRIXY ~FDHINETE ]
REB  MABRIVTILT VD REER B R
1720-1800 T1RAvY3ay HAA
RODERBICEALT

Copyright (c) 2013 SmartVision Inc. All rights reserved.



HERDAMVYRI XY

ESJES]

vmmigxgc

\ é—% / \ /\
l'%£95 O /_//BD <£ k%uE U )
gy =4 BE LETE BE - SN0 - KROEE [EES
AMVYRIXY MMEE AMVRI XY 2010F &0, BIRHIRIXY | 2010—2013 SHRMERMSAFEHSN | 4
(SHRM) REM255 | HRMICEI37 = | k. SUYRvzuxvE, @i | ISOHRREENC ESY0BSzN5e
248 HRERIE <EEzD!
EHXAVEBEERBRS AMBEFE. AMBRK. I N Workplace, Learning & 2002 *HPIERETOTSMET 10
(ASTD) )= —3wJ, ¥R | Performance (WLP) 2002 ROl ? VIrU ZZ%?D (BF)
£EWTH IXY . RO, # | CPLP, 9YEPFYY—. RO I & gggg :%%E;‘;jagg 9{%215 A
SEE. HP | DRARE. Sk » 9RIX BEIOTSLET
BE 0. BET | v rehEANTNE 2007 *Careef plannlng_& Talent
OJ>AT \ ’iﬁﬁB'CS) S ° managementsait J O S AET (BARD)
iy ﬂ%“T 2003-2011 OfF:&#i FRUESN
HR SUMMIT SHRM®D 7P I 77hR 58I1C28MY Y AHMN—)L TEE, 2012 58310 1
I IHNR=)U AMVRIAY —f2 | Sh1E40008
BEE/IND 2 —V IV AHE | PerformancellB8E | /ST =YY ZBEHPIC, $5(Ch | 2003/2004/2005 3 F&iS N/ FR 3
BE (ISPD 281175 | s224k MEENTND 2004 +HPT BE2TOTSLE T (BAF])
2005 * ABHBEDREIEI— 28T
BEEREX VYV TEE XY ITERD MEAEG. BERFEELTCE | 2003/2004/2005/2006/2009 5
CKIMA) TRVES). A 18 SEEMSNEHER. */\A « 1V« X
VA — .« JOTSAEBT
BRI ID) TR ID— | XVAUITRI—F | 9RAIEE. SERFEELTCE | 2003 BANDSHIS « ER 1
F T3 (EMCC) VIDER =
TDRP OV »PLU V2R ISO TC260 £85& HATOILY FEEFRRESRYS | 2013.10 TDRP Workshop&RUTDRPIY | 1
ADRTE USR8 | siEe LT, TDRPEISOE L | | 7 PLYRICEN
Copyright (c) 2013 SmartVision Inc. All rights reserved. 3




SH
EB5NMNHRTJOICKHEBRIBIRESSNDDONH?

RM2013/AST

D201 3LLERHAZT

== AMIRIAY MBESHRM EXRAMBEBEIASTD
=8 1400E. 268 A NG RPN
== 15,0008 (2013FRiE= 9,000 (2013FRiv=
BINSNIE 7TONE. 10008 E 87THE. $12000%
(20135 HFH(198). #E(183). 7 I ') P65 8E(387). HF5 (235, PE(72).
FRIBZ) DEGT). TIIPSETP(44) (2013F=E) BX(128). TSI (124) (2013F=#®
2013%= | 2013F6816-198 (3.58E) 2013%5H819-228 (4883)
B5HB/ 15%PR hHh3 552
ISXTRE HRMZ7OZ2xzwvY¥3FIL T&D/WLPZO2DO w3
(FICAE - $35. BRAZOTO) (EICAMBER « AMBEFEOTO)
vy 3 VE W220-230 (HAB) 275 EHE/ Ry kD—F20)
$2,030(—#) . $1.615 (B2) $1,950 (—#®) . $1,650 (&)
S5 ERAREAERIZEEI$1,195 B REARERISNE$1,100
=0 = (SvF2@. LTIy 3 3@, (SyF2@. RFvo2@. LETY3av1En
A= BELAE1BORENZTENED) IS AT)
201 3ERiE= BEmEBRAS D YO— F#200. EERERAS D YO— {120,
TAFORES —EPDEBFBEEL2102Y Y3V —EpDEBFEEEL1101 > 3y
'|‘%$E§ 0)':7_7.]— 7.]— T’f ZD\?EH'L.\ I:,l:. 0)7.]— T’f ZE?EH:U ﬁl:, _

(SRR TR, 2 B8NS,
BBEINTOEY Y3 VYHRIBTEE

(SEIR T2y BED 5.
WMDY V3 YDOHREETIAE

Copyright (c) 2013 SmartVision Inc. All rights reserved.




HREAOHRT ODORHBSHRM2013
JNTR=(2013F6816—198)

SOCIETY FOR HUMAM
RESOURCE MANAGEMENT

Copyright (c) 2013 SmartVision Inc. All rights reserved.



SHRM Seminar
Series*
8:00 a.m. - 6:00 p.m.

Executive Education*
8:00 a.m. - 5:30 p.m.

One- and Two-Part
Workshops*
1:00 p.m. - 5:00 p.m.

SHRM2013>7)

SHRM Seminar
Series*
8:00 a.m. - 1:30 p.m.

One- and Two-Part
Workshops*
8:00 a.m. - Noon

Executive Education*
8:00 a.m. - 12:15 p.m.

Attendee Orientation
11:00 a.m. - Noon

Super Sunday
Sessions
12:30 p.m. - 2:00 p.m.

Opening
General

~ Session

featuring Fareed

Zakaria

2:30 p.m. - 4:00 p.m.

Grand Opening
Reception in the
SHRM Exposition
4:00 p.m. - 7:00 p.m.

Concurrent Sessions
7:00 a.m. - 8:15a.m.

| General

» Session
featuring

Blake Mycoskie

8:30 a.m. - 9:45a.m.

SHRM Exposition
9:00 a.m. - 4:00 p.m.

Concurrent Sessions
10:45 a.m. - Noon

Lunch in the
SHRM Exposition
Noon - 1:30 p.m.

SHRM Seminar
Series*
1:30 p.m. - 5:30 p.m.

Masters Series
1:45 p.m. - 3:45 p.m.

Concurrent Sessions
2:00 p.m. - 3:15 p.m.

Refreshment Break in
the SHRM Exposition
3:15 p.m. - 4:00 p.m.

Concurrent Sessions
4:00 p.m. - 5:15 p.m.
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Concurrent Sessions
7:00 am. - B:15a.m.

General
gﬂ‘i“‘“
turing Dan

Pink
8:30 a.m. - 9:45 a.m.

SHRM Exposition
9:00 a.m. - 2:00 p.m.

Concurrent Sessions
10:45 a.m. - Noon

Lunch in the SHRM
Exposition
Noon - 1:30 p.m.

SHRM Seminar
Series*
1:30 p.m. - 5:30 p.m.

Masters Series
1:45 p.m. - 3:45 p.m.

Concurrent Sessions
2:00 p.m. - 3:15 p.m.

Concurrent Sessions
4:00 p.m. - 5:15 p.m.

Concurrent Sessions
7:00 a.m. - 8:15a.m.

7 #%% General

[ Session

- featuring Mark
Kelly & Gabby
Giffords

8:30 a.m. - 9:145 a.m.

Masters Series
10:00 a.m. - Noon

Concurrent Sessions
10:00 a.m. - 11:15 a.m.

Concurrent Sessions
11:30 a.m. - 12:45 p.m.

Concurrent Concludes
12:45 a.m.

IRE=DFE

-
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SHRM/ASTD 77— VRIFEFRILLE

(RN — D7 PTIDEDRZRGER)

T—V SHRM2013 ASTD2013
Management 51 sessions, 110 speakers 22 sessions, 30 speakers
Talent 49 sessions, 36 speakers 22 sessions, 30 speakers
Workforce 41 sessions, 24 speakers 22 sessions, 15 speakers
Leadership 33 sessions, 67 speakers 28 sessions, 30 speakers
Engagement 29 sessions, 18 speakers 28 sessions, 31 speakers

Social media

21 sessions, 7 speakers

9O sessions, 5 speakers

Human Resource

20 sessions, 74 speakers

4 sessions, 30 speakers

Metrics

20 sessions. 1 speaker

2 sessions, 3 speakers

Talent management

17 sessions, 21 speakers

5 sessions, 30 speakers

Career

16 sessions, 37 speakers

30 sessions, 30 speakers

International

16 sessions, 62 speakers

11 sessions, 28 speaker

Strategic Business Leader

16 sessions, 14 speakers

O session, 2 speaker

Human Capital

12 sessions, 7 speakers

6 sessions, 11 speakers

Performance Management

10 sessions, 24 speakers

2 sessions, 11 speakers

Diversity

10 sessions,16 speakers

10 session, 10 speakers

Competency

8 sessions, 2 speakers

13 sessions,1 1 speakers

Talent acquisition

[ sessions, [ speakers

2 sessions, 1 speaker

Analytics [ sessions. 3 speakers 5 sessions, 5 speakers
Measurement 3 sessions, 3 speakers 11 sessions, 8 speakers
HR Standard 2 sessions, 1 1speakers O session

Workforce planning

2 sessions . 4 speakers

O session, 1 speaker
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SHRM2013F—"— ~RIZ)E

Management(51): SHRM HR Manager@7 THDCENS. ManagementEEhED AN T —,
Talent management, Performance management, Relationship management EH'8&ENZE 9,

Talent(49): ROKXKF—— FIE. Talent T, Talent management, Talent acquisition, talent
developmentz5. B NDHDAEDOBEERH/ AFMBERICHZIWNKIDETDEHEDEETNDESAFE
9, TETOTMOERNEATZCEEDD., EAZRHINIBEZTZ,

Worl<1°orc:e(41)JEEIEL_O).Z.*%“73\’552/1;L_T@”Jﬂéd)lar employee/ZIT TR, AEABETRALTTE
BPHNESHDIRFDSFTODEEERFT,

Leadership(33): S&(d. ASTDTOREFKXHZ LODHMERD., SBPEDEERT, FBZEHTUND,
Engagement(29): LY FVRIXY FDEER—EBRELUTEEEBEDTNET

Social Media(21): SNS@%&@»M’ID“Q\ HRTOSNSDSERENNSELIBZ ., HADEF T,
MZENS I LinkedNnZRIAT DANS

Metrics (20): HRIZ¥{E TEFE 7&%@?“57_(‘:%&5‘0\ AN BIZRBE DR KIIIBEN, Analytics(7)E
BZTHRD., S, BIOFEBZEHDINE.

Human Resource(20): Human Capital &, Human Resource DB DOHHAEEIN ST B
SHRMIZE., HRMOZFETEDHD. COSEZELIUEZLBRNWRFEEDHSD

Talent management(17): ASTD TOFRIREMFEE L. SHRMTOFRRNIEN, 1ISO HRIZE(LDE)
=ZHT. SHRMTOFERZHFLTNDDTHS D,

International (16):fal&H'\Global HRK V. International HREILSIZ EHZ0), 1ISO HR Standard®
22T, SHRMTHKXIDANEBZ T\,

Strategic Business Leader(16): it3k. Strategic Business Partner CIEIN T ZEDH. SHRM
Tl3. Leader&EINDCENZH)N

Career(16)SH(d. Daniel Pink OEBEE CT. Motivation3.00BZINENRTDCENS, SEIE
. CONBHBORXRBIEZXLD,
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SHRMZ2013YATKRETHANFEB LiZRIF?

[FFAHDDUNZANSI/ISO HR ZEIEDSEODEDTINERIC,
SHRMHISO HRODIZE L SBFEBIC/E > TH'SD. SHRM THRIREDIENIDIED
BXIC. ISO TC260ZEENMNB20NE. E5idh18AHFHIC !
FRICFEDISO TC260EKEEZEET. HORTERNFTEEIND |
=S [ ABTBIE) ORRELIE. SB. EDBRSNDDN?
= ASTDBEHDI LY FEFERSIESTTDORPIZ. ME., FiDO—DO0)IL—TZHE (Lee Websterit)
= 201 3% 1 0BDTDRP Workshop/ConferenceT. ENEEITFBEEDHDIN?
ANSIOTOE—Y—DFERIE. ECIC ! CREROFEEARE/IRIIEADDINT)
= KEARTOTOETIE. SHRMAEIAIC TRUNDY, BATIISEE DEDDD EI&ETD,
A SIIEFRBEEOIC KD EHIBIEXTRE E DEHDDD |

« T, Ri5/ERE. L0, Bk, =¥ Hil[CXSERMSESZORIENEATND
IRATOSNSERDEILEEREBOEATRYD., TETOXIREERE

« AN TOSNS (BFIC. Linkedlin) D5EASH5

= Employee Handbook®Y = v )L « X5« PDIRUNEBEEC T D0

= NLRM(National Labor Relation Board. HE1%&RBIEE) [CKDSNSXIRIGEt
BRIV« YVRIXY REBIB

s SHRMZAU V| « YVRIXY FOEIEE (X FSRFICKDACEFEDFA)

. DIIBEDTO—/VVEETE, YUY EVIRIXY RINE (FlowDBH1)
s WWREAS/IN T A=V A UE 2 —BhIREFK
s ISV RI XV R, SBPHSSBL/SB EntitylC:&E1L |
= HR metrics H'5. HR Analytics \OEILDENEHE (T ERE
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Standards About us Sundarcs Development Nown Swore

Technical commitiees Delrveraes Who develops stancurds

Fundart Devetprwst © Tagtnecal

srwstees TG 200 Mumen mssurcs moragerwd  Pansustrg Cousres

ISO/TC 260 - Human resource management

Participating countries: 20
Ouserving countries: 18

Secretariat:

Unteda States | ANSI )

Participating Countries
Australa ( SA)

Austria | ASl)

Barbaoos ( BNSH

Denmark ( DS)

Finland { SFS) VU—\‘JP\ /\OZFZ& \/\
Germany | DIN) B\\Jj\ {\J |\“\ |\)I./j\

e PEERICHR |

Itady [ UNI)

Frarce { AFNOR)

Kanya ( KEBS)

Manysia ( DSM)

Netherlands ( NEN)

Norway ( SN)

Pakistan | PSQCA)

Porgal ( IPQ)

Rusatan Fedaration ( GOST H)
Swacen | SIS}

Turkey ( TSE)

Unted Kingdom ( 851

United States | ANSI)

Copyright (c) 2013 SmartVision Inc. All rights reserved.

ISO TC260 ZEZN\DIENNBEN20A0EHIC.
R P18NEZZSHTC. I8NEHICTIE !

|

t voved? Resource ared

FEE (PYFP, PR, 7
ShZzHINETE

JUR) HOSNH
SKEiEZ, WROHREEE LT, BEHEU

Observing Countries
Bedgium [ NBN)

Canada | SCC )

Cyprus (CYS)

Czech Repubiic ( UNMZ )
Ghana ( GSA )

Iraland | NSA )

Israel | SII)

Japan | JISC)

Korea. Republc of ( KATS )
Ledanon [ LIBNOR |
Montonagro (ISME |  Comspondant manber)
Now Zealand { SN2 )
Poland | PKN |

Aomarsa ( ASRO )

Sanegal [ ASN )

South Alrica | SABS )

Spain ( AENOR |

Thalard | TIS! )

BA, &EBE.
IRTENDER I DD\ &I
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ISO TC260Z &= COHRIEELETTIALR

Why have standards?

« Supports “apple to apple” comparisons

* Promotes high quality HR and distinguishes employers
« Improves HR performance at all levels

* Reduces costs of HR operations

* Further confirms HR as a profession — completes process begun by
SHRM in 1976, components listed below.

— Code of Ethics DONE

— Quantifiable Body of Knowledge DONE

— Body of Literature/Research DONE

— Individual Certification Process DONE

— Professional Competencies DONE

— Professional HRM Standards Today’s work

— Organizational Certification Process Tomorrow’s work

Copyright (c) 2013 SmartVision Inc. All rights reserved. H# : ANSI/ISO HR Standards session in SHRM2013, June 2013 11



VS ISORRA

D BANSHERE( LD AN T TV —
2014E

SN E 1%

4 B @ B & R & N
Staffing & Metrics & Performance S
Diversity &
Workforce Measures Management Inclusion Taskforce
Planning Taskforce | | Planning Taskforce Taskforce

! Top Diversity
HR Metrics & Professional
Reporting
Performance Dlvemly =
Inclusion
Management
Programs
Turnover
Job Descriptions Definition Diversity Metrics
- P 9 y & -4

Start-up of the workgroup ’
creating the standard Standard in drafting phase

£

Standard In ANS| approval Publication of the standard
phase

A published American National Standard for Workplace Violence Prevention and Intervention is also available on

the SHRM website.

Copyright (c) 2013 SmartVision Inc. All rights reserved.
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ANSI/ISOMDB159 DashboardDZl

CHICAGO

Welcome, Barbara Imbert

e ey ol =l
Home My Company Myself People Process Reports Setup
Dashboards
x
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+21% Q4 2012
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x
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- L 2
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21 20/ Part Time Headcount *
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- 1.9% G4 2012
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- 0.4% 2013

¥
20/° Leave Percentage P

January 2013 5
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ISO HRMIZZE{EDEIE ZRaB T iERT S
!'_ CET. CARBRHRDBDDDND?

s ISO HRMZEDEAICKD., EHDEREZSYH. J0O—
INIVISEERE. @%A%@ﬁéé&@}g Z|CRIFTE

=Cl

¥ ISO HRVZEZEEEA T DCET. Mt EDOERNENT

=

- EL/\ =BAEULABVYRIAY FHRMZEA L. ZD
SHHLVEREIL, ISODREBOEHELOILENFKT

s ISO HRMEZEEZEATBCET, JO—=/N)L DLV -
VARIAY FEBALDILLENDZET

s ISODHRMEZEDLLDICERTENIE. BARDAFVRI X
Y EEER ABORZBIEFLEE. BEDOITIEELEHS. D
O—/NIVSIEEEE U T, R TEFEZEDHDIKIDIC!
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ISO HR ZEEDN T O —/NILDEIRRICSZDEE

= SR FEE, 5. PIYP. PR PITUNTE BRICER
s SBIMEBTERDIRMAM TIE. MEBEDHRAA 51 V(T !

= ISOHRAY RS YVZERAURNEETIE. BERFEZEDOESZIO—/NU
AHOEFEAN—BH L<12D

= JO0-NIVAHMOERNEEICKD, BimEdEHt CSEERDFHRFNDNRR
IC189

» FEROISORITOVRIX Y FEBIE. RIEONBUEERT D/ T4 -V
A NRIAYFITHUNDEBEZSNDCEN' D, RIEBBEDMREZTERUNEISO
F*ﬁ@mb\nl—t@%%ﬁ %ﬁiﬁﬁyfﬁb\% L/< 7—

= ERSNDAHBEREE, BB, HANBTHD. REERBRICTRICCZRHO5ND

= TC260ZERICNE ULV \E THISORSEGRL DFTARING. BHTIL. ARIC/SDIRE
MR

= EL. COBAERBMENDTER, ISORIEDHRGENE L ISDTEMENSFED

s INDOA =V IZANRIAI P, AU R - NVRIXY FEEEDYDI RO
PHE. ISO HR ZE(CRTE UICRIERDODAEEZEZTE. BEETE. B81X
M3 BDCEDKRDHSNDFAIC !
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>I<:E B /i@iﬁm%uuﬁ

@iﬁﬂﬁd)?eéﬁc‘: L/“C (MOEEOC/NLRBODF /35|

MERMEICEIT DA (CRA: Civil Rights Acts)
= 1 964 FEDBETFROERBHSIEEFERIE (EEO: Equal Employment Opportunity)
= A& (Race),FEDE (Color), ™% (Religion), M5l (Sex), HEE (Origin)[CX5TF, BREAZEILTDIRIB)
» EFRAOBYESE  EAMRIIEESSR (EEOC: Equal Employment Opportunity Commission)
ERBFIRERIZLILA (ADEA: Age Discrimination in Employment Act)
. FRXIR 208U EZEAIDEET. MREEIRRICENDEE,
»  EFREINEB 40U LEDMEBICEFIICKIDERNTDCEEZLTIND
« EATASBH  IRERSIC 35FIUTEBEEE) . [65FEEH] « MFWHICHCUTCREZE Ny TTDHIE
IRAEERC, MIFCTIh?) EENT, FHZEEHICIEBURNEES,
» EFHNRADIBAE | ERESIIEFESREEOC
BEZFD7P XJNAZLE (ADA . The Americans with Disabilities Act)
» FRXIR 20U LEEZEAITDEET. MEEIYRICENDEE,
= FREILIEB | FecDESZEBRICER LOERZZEIETDED,
= [BEEEE>?:5DDORBEEDED. 7)[/3—)[/‘4353\ MEDE, BRBEEED
- EPHFOBIE  ERMIIIFESR (EEOC)
FEHEEIRZE (NLRA: National Labor Relations Act)
. ERNIR . BENSE. XARES., FEA. EEE. RXEREETEDRES. NFBEFERFRL.
xR B ES
= FRXIRIER | EEDOHERES DO DOARRZLEDREHENTANDD., REELTD
Bz, HEEHEBE. DRSS E. ESDERISERSE. HERINAE. BiEHSHEERT
}MER), SNSODOIFERICEET DR )
= EBIHNOBYEGE . £EHEESRE (NLRB: National Labor Relations Board)
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AMSEOREEN\DOERAMSIIFEDIM 2381 |
(JO-=/NIVEES, RRZER LT, BUSFHREITDOYUER)

EEO (Equal Employment Opportunity) &I, OFEE. QES. QR—HE - —8&. @
DNAB#H, OEE. OiE. OFE/ DB, @7, OtRU. MR, DED/NSICLKD
Zhl. CXVEARAERIZLUCIIESRINECEEDERRE], COmEN5ITDE. BARDETFSI.
H2RE—IERAEERICKDERTATHD. JIL—/NL s EIRITIE., FFLLLEL,
RV, PEEMN. B, Fv )P, MEER. TIN\OERH. NIEFICKD. HEIT D,
5. XEOERMEIEE (EEO) DERAITKRO SN T DRIERD AT BEHROZEENER
ISNRIXY RFEEEROBBRIEIC L. ANSI/ISO HR 31 RS+ Y DOEE(LMEDH SN TLD

| EEORtoBER t

o KEINDERAFHII. 20064, 75, 76814,20085F, 95,4024, 2012F, 99,41 2((C18
JI[IR

s RFNRCEEZZTD2OMBRELCD, KRG, FICKDERIN2 9% (2008) TREL),

= S18ld. EEOC (EREESNREEZEER) ORttd. 4 /N\—Y 7 1 BEEDMRBIRT —RITE
B, BIC2012-201 6DBEHEHCUC, MHRET —ACERZELS DT, EREG
ZNETEBIRIBL, HBEREEZTT > TL\D. ANSI HRIZRETA RS1 VDB AICE
WD EDDEEEFTHMMBIC, BEBERDERZOLREHD,

« EEOCOZEZSIE. PIYPR. BARDBUNDT, F0/\—I7 1 EROIEEDEFIEIC,

s EEOCD'5DESEE. FRELLIEDTHRD., EENSDREIERE. 15KP,

= HREFITIE. COFTHXIRD, BIKHSNTND, FRI-O (BRBPSE) DRBEDKD
5N, &V -2 7)LOEEEE. NLRB (BRZ&EBER) DSEIRSNSNCENHFE,
NRI v —/A—=)\=)\A T —[CXI T D NHE =8t T DHUEE,
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NLRB (HEFEA[ER) DT

EESlEEE

ERBIR s
—HOARHICESOSWBEERLE $10,500
2N PRAEEEEDICE LVVESERUE $360,000
RS, FREOAZEICUE $24,000
RN R 1 UIGEVWBERZLEN. EDVHBICODE $70,000
2—)X—)\{ P —EIEICRET BV 3 — D EME Uiz $27,000
FBICEIBP YT T ED BUBNGD)

UHREESICETIRENEBLE $70,000
ZRICEIT B RBEREB L $565,000
Ut RSy I RSA N—DIRBEERILE $475,000
E2NZ v, BANFSAIEESIEIT - $292,500
IO BREDEICESES. PHTNEESS??7? $80,000

Hi 88 :SHRM 2013 conference, 24-7-365 and the ultimate of HR booster shot: Cases, Trends, and Impact by Mindy Chapman

Copyright (c) 2013 SmartVision Inc. All rights reserved.

18



KDERZERIICE T DLLEREN

188 KETOERERDRRERR BATOERAZRIDRAECRE

Fp ADEAEICK D, FDXRDERIZEIL, EFHIEE | R TINSEFH. FhlC K DIERER DB ENTFE.
L. BED. B REERFICKD, HKIDIBEDE, | DFSHILICKDUSREFRIEDTEIHZIONS, F&
A0F U E-TOF DS BIEDF#IC K DERIZELL, <HoFAIBISTHAMIERR. ERDFEHEZRBESEDIMIC,

IS FENSADAENEFR. PILI—)LhE,. MEPS. [EEERAIREECKD. BRI DIBEIED2.0%MULE
RERBERZELELTNDCENDS. INZERERIT | ZEATI &%,
DEEE,

@58 | LONEAER. XKETIE. EHHLIEETT, BEEELT, BLOERICEZDIITUISSRNER

B—5% Eo 80%UTDHEE EEFIE,

DNAIB#HR | ADAETIE. DNABHR CRBOREE UICBEI3ESE | BATEIITHRAN DT, BPESHEAIN,
DIWNETSD, BRFBIC LTRSS E LTINS,

ESESS NEMEEICKD., EBEICKLDERERZELL, BRXRACKD, NEAZEAI DIHBSIE. BEID

EHNHD
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