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SHRM Seminar
Series*
8:00 a.m. - 6:00 p.m.

Executive Education*
8:00 a.m. - 5:30 p.m.

One- and Two-Part
Workshops*
1:00 p.m. - 5:00 p.m.

SHRM2013>7)

SHRM Seminar
Series*
8:00 a.m. - 1:30 p.m.

One- and Two-Part
Workshops*
8:00 a.m. - Noon

Executive Education*
8:00 a.m. - 12:15 p.m.

Attendee Orientation
11:00 a.m. - Noon

Super Sunday
Sessions
12:30 p.m. - 2:00 p.m.

Opening
General

~ Session

featuring Fareed

Zakaria

2:30 p.m. - 4:00 p.m.

Grand Opening
Reception in the
SHRM Exposition
4:00 p.m. - 7:00 p.m.

Concurrent Sessions
7:00 a.m. - 8:15a.m.

| General

» Session
featuring

Blake Mycoskie

8:30 a.m. - 9:45a.m.

SHRM Exposition
9:00 a.m. - 4:00 p.m.

Concurrent Sessions
10:45 a.m. - Noon

Lunch in the
SHRM Exposition
Noon - 1:30 p.m.

SHRM Seminar
Series*
1:30 p.m. - 5:30 p.m.

Masters Series
1:45 p.m. - 3:45 p.m.

Concurrent Sessions
2:00 p.m. - 3:15 p.m.

Refreshment Break in
the SHRM Exposition
3:15 p.m. - 4:00 p.m.

Concurrent Sessions
4:00 p.m. - 5:15 p.m.
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Concurrent Sessions
7:00 am. - B:15a.m.

General
gﬂ‘i“‘“
turing Dan

Pink
8:30 a.m. - 9:45 a.m.

SHRM Exposition
9:00 a.m. - 2:00 p.m.

Concurrent Sessions
10:45 a.m. - Noon

Lunch in the SHRM
Exposition
Noon - 1:30 p.m.

SHRM Seminar
Series*
1:30 p.m. - 5:30 p.m.

Masters Series
1:45 p.m. - 3:45 p.m.

Concurrent Sessions
2:00 p.m. - 3:15 p.m.

Concurrent Sessions
4:00 p.m. - 5:15 p.m.

Concurrent Sessions
7:00 a.m. - 8:15a.m.

7 #%% General

[ Session

- featuring Mark
Kelly & Gabby
Giffords

8:30 a.m. - 9:145 a.m.

Masters Series
10:00 a.m. - Noon

Concurrent Sessions
10:00 a.m. - 11:15 a.m.

Concurrent Sessions
11:30 a.m. - 12:45 p.m.

Concurrent Concludes
12:45 a.m.
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SHRM/ASTD 77— VRIFEFRILLE

(RN — D7 PTIDEDRZRGER)

T—V SHRM2013 ASTD2013
Management 51 sessions, 110 speakers 22 sessions, 30 speakers
Talent 49 sessions, 36 speakers 22 sessions, 30 speakers
Workforce 41 sessions, 24 speakers 22 sessions, 15 speakers
Leadership 33 sessions, 67 speakers 28 sessions, 30 speakers
Engagement 29 sessions, 18 speakers 28 sessions, 31 speakers

Social media

21 sessions, 7 speakers

9O sessions, 5 speakers

Human Resource

20 sessions, 74 speakers

4 sessions, 30 speakers

Metrics

20 sessions. 1 speaker

2 sessions, 3 speakers

Talent management

17 sessions, 21 speakers

5 sessions, 30 speakers

Career

16 sessions, 37 speakers

30 sessions, 30 speakers

International

16 sessions, 62 speakers

11 sessions, 28 speaker

Strategic Business Leader

16 sessions, 14 speakers

O session, 2 speaker

Human Capital

12 sessions, 7 speakers

6 sessions, 11 speakers

Performance Management

10 sessions, 24 speakers

2 sessions, 11 speakers

Diversity

10 sessions,16 speakers

10 session, 10 speakers

Competency

8 sessions, 2 speakers

13 sessions,1 1 speakers

Talent acquisition

[ sessions, [ speakers

2 sessions, 1 speaker

Analytics [ sessions. 3 speakers 5 sessions, 5 speakers
Measurement 3 sessions, 3 speakers 11 sessions, 8 speakers
HR Standard 2 sessions, 1 1speakers O session

Workforce planning

2 sessions . 4 speakers

O session, 1 speaker
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Management(51): SHRM HR Manager@7 THDCENS. ManagementEEhED AN T —,
Talent management, Performance management, Relationship management EH'8&ENZE 9,

Talent(49): ROKXKF—— FIE. Talent T, Talent management, Talent acquisition, talent
developmentz5. B NDHDAEDOBEERH/ AFMBERICHZIWNKIDETDEHEDEETNDESAFE
9, TETOTMOERNEATZCEEDD., EAZRHINIBEZTZ,

Worl<1°orc:e(41)JEEIEL_O).Z.*%“73\’552/1;L_T@”Jﬂéd)lar employee/ZIT TR, AEABETRALTTE
BPHNESHDIRFDSFTODEEERFT,

Leadership(33): S&(d. ASTDTOREFKXHZ LODHMERD., SBPEDEERT, FBZEHTUND,
Engagement(29): LY FVRIXY FDEER—EBRELUTEEEBEDTNET

Social Media(21): SNS@%&@»M’ID“Q\ HRTOSNSDSERENNSELIBZ ., HADEF T,
MZENS I LinkedNnZRIAT DANS

Metrics (20): HRIZ¥{E TEFE 7&%@?“57_(‘:%&5‘0\ AN BIZRBE DR KIIIBEN, Analytics(7)E
BZTHRD., S, BIOFEBZEHDINE.

Human Resource(20): Human Capital &, Human Resource DB DOHHAEEIN ST B
SHRMIZE., HRMOZFETEDHD. COSEZELIUEZLBRNWRFEEDHSD

Talent management(17): ASTD TOFRIREMFEE L. SHRMTOFRRNIEN, 1ISO HRIZE(LDE)
=ZHT. SHRMTOFERZHFLTNDDTHS D,

International (16):fal&H'\Global HRK V. International HREILSIZ EHZ0), 1ISO HR Standard®
22T, SHRMTHKXIDANEBZ T\,

Strategic Business Leader(16): it3k. Strategic Business Partner CIEIN T ZEDH. SHRM
Tl3. Leader&EINDCENZH)N

Career(16)SH(d. Daniel Pink OEBEE CT. Motivation3.00BZINENRTDCENS, SEIE
. CONBHBORXRBIEZXLD,
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SHRMZ201 3y AhIXRAT, HNEB T D8R

SHRM2013YATAR : ANVEETDIRRKR

DUV R« VRIAY FDEASHN S, BRINEZIEE
EIEBIVRI A R, SBP/SBLICEEUTIE. KETETOSZ NN T EIRIE
ANEFERE/ NI DIIE. EARARTEATNNSDON?
SHRMIOYVEFT VY —(F. SBENLEITERTDDNHD?
« SHRMOYVEFTYY—EISO HR iZZ#E b OMBEMNRISETDH ?
ERMSIIEEEODERIANR
- T, Rik/EE. o, Ek. RE. YRICKDEBMSHDEENE CE THEATLNDD
[FFHDDUNZANSI/ISO HR ZE(LDOSEDE)D
= ISO TC260ZFEENEBR19NE. #EEVP19AEIC
s ANSIIR/ND # =V VR « YRIXY D5, ISONDERISL?
= KEDSEDICHET D MEHETE ] DOANSI « ISOZEIE. IERBICES DN ?
« S8 [ NBIEIE] ORRELE. EOLDICEBRNDON?
ASTDBEHD ABBRRSIEEITORPIE. ANSI/ISOZELDABIEBZOP T, ESRHMSINDONH?
201 3% 1 08ICEEFIEDTRDP ConferencelC ENIZITDRERENSHIT DDH ?
KK TEZETOSNSOHAANERINT ZHEE
« FEADETHOSNS UFIC, Linkedin) D555
= NLRM(National Labor Relation Board) IC K BE&HT KDSNSHARHIDTITF
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JO0—=NIVEREDHINESZOANIVRIXY FFEOBFARZRLTINDD
A% I1ISO HRM i RE#H A F 51V THD., |EIFHTIEHDFEE A,
| SO HRMIZEES A RS+ VICEMULEER. BRIO—-/NIVEELS LT,
HIF RS EEBISOIC L DM &ZBONET
« IRTE. BARREBEO T 27, YU—Y P, NFRHYY, OV, RILVIFED 1 3NELXIR
= BEICISO9000FDRLZR/ CNDEEE. IERDVRIAY FFEL. &RIFDHRMIZ
BN RS VBRSNET,
« BRE, RESBARKRFTIPT, LEMIETEIRRZTI D HEG. | SO HRMEZEEDET
LTRNE BNWVRIXAY MERDEZCB/IONDCEICRDFET,
= RO LBEDHEE. ISOHRMIZEL TERSNDISEDAMBEEBIRORERZEROSND
REKDBBAENNE T DIAFHBEDN ) F 15 AFHIHEAACSBD20104F
MRHRMZAJ A =5+ >~ TlE. ANSI/ISOTERSN CUVDRFDAMYRIAY ~
DINARRBE [CIBRESNE LI
» RHDAUF2SATRALEESTO—/NVARIE. BHDISOAC RS54 V7ZaBEA
UICTREEEZICRARE LIED DIEDME UET
1Y R, IVAN=Ib. NU—IPEDTERZETIE. BIC/INT A=V IR ¥V
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ISO TC260 ZEESNDIENIER

D197

fREUC

=

197

£

28T 387

ISO/TC 260 - Human resource management

Participating countries: 20
Observing countries: 18

Secretariat:
United States ( ANSI )

MPE (PY7, &R, 7
DSNNDSEEIEZ. BROHRIEELS
LC. BRCLUTCERZHNIEEE

JUN) F

Participating Countries
Australia ( SA)
Austria ( ASI)
Barbados ( BNSI)
Denmark ( DS)
Finland ( SFS)
France ( AFNOR)
Germany ( DIN)
India ( BIS)

Italy ( UNI)

Kenya ( KEBS)
Malaysia ( DSM)
Netherlands ( NEN)
Norway ( SN)
Pakistan ( PSQCA)
Portugal ( IPQ)

Copyright (c) 2013 SmartVision Inc. All rights reserved.
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+

—-

EH

[CR1E !

Observing Countries
Belgium ( NBN )

Canada ( SCC)

Cyprus (CYS)

Czech Republic ( UNMZ )
Ghana ( GSA)

Ireland ( NSAI )

Israel ( Sl )

Japan (JISC)

Aorea, Republic of ( KATS )
Lebanon ( LIBNOR )
Montenegro ( ISME ) (Comespondent member)
New Zealand ( SNZ )
Poland ( PKN )

Romania ( ASRO )

Senegal ( ASN )

South Africa ( SABS )

Spain (AENOR)

Thailand ( TISI)
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MERMEICEIT DA (CRA: Civil Rights Acts)
= 1964 FEDETROEAHAIFRIE (EEO: Equal Employment Opportunity)
= AfE(Race),REDE (Color), mH (Religion), 47l (Sex), H8E (Origin)I[CK5T, ERERZEILTIRIE)
» EFRAOBYESE  EAMRIIEESSR (EEOC: Equal Employment Opportunity Commission)
ERE&SEHERIZELEE (ADEA: Age Discrimination in Employment Act)
s FRXIR 208U EZERT DEET. INBREIRICENDIEE,
= EREIFNER 40U LEDMSBICEFHRICKDERNTDCEZZELCTUND
 BATASH  IRARIC I35FUTERE) . T65FEFHI . MFHICHUTCRGZER Ny TT2HE ]
RA@EIIC, MIFTIN?I) EENT. FHhZEAICHERBURNEES,
= EHHHOELES  ERMASEEESAREEOC
BEEZF D XJANAZE (ADA . The Americans with Disabilities Act)
= FRXIR 208U EZERATIDEET. MEEIRICENDEE,
« IREIER MRS ZERICER LEDERZEIETDIED,
» BEEE?5DDORBEEDED. 7)[/3—)[/‘4353\ MEBPEH. BRRTEESD
= EMBFOBEE  ERMSESFESR (EE0C)
EEBEERZE (NLRA: National Labor Relations Act)
= FRNR . BENFE. ZXANKES. FBA. BER. XEREETREDRES. NBEEEMRL.
a1

= FSXIRIEE [ EEODERISD S OARSILEOARIHEIITAD O, REEETD (51

Z &, {EESHEEIE. DRSS E,. KESDERIEEZRISE. EERIANE. BIBHNSHMEERTiE
A, SNSOEAICEIT DIER )
= EFBEOIBYE | £EHEEIRS (NLRB: National Labor Relations Board)
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ANSI HRM I2EDHRIEDERIE. RESEDEREI
SFeBRACHIZ CORBE CRIEIDCLICHD !

KEDERAKIEEF (EEO) DORAITROSN TNDABIBRODBREZDVYRI X
Y RFEZRDBECL. ISO HR REEEEDRIDOELTND

EEO(Equal Employment Opportunity) (3. F#r. EE. OB, AE. =L M5,
FIRICKDER. BEICKVEBERNZLCEIRSRNWECEEOEARE, COBENS5TDE.
BARDOEES, $F1Z—BHERAEERICKIDERNTATHD., FFULLRBNWEEZRFT,

eV, FBRR. B, FvJ7, MEER. TIN\DORHE. BMNSEHFCKD, ¥IT D,

-

= ANSI 06001 — A2 AEECost per hire : HIEMWAS EEE I DHRTITODAED
ENLITNT, EDIBDITDHLDRBTZROSNET,

= ANSI 06002 Job Description : #3Z FDITBDEI, SEDEH. 1EEHEEBEHH, 1
IROZZEFZHEL. MEBICMU T, ZOBHROBTIZROSNET,

= ANSI 06003 Workforce Planning : #i389(CEDETEZESDHDCET, [FRDIJ X~
SDIRDEEBIANELTCNNBDDZENRT CEERDODENET,

x ANSI 09001 /SO A —VIR « ¥RIXV L fERDISODVRI KXY RFEENCD/IND
A—NIRA+ NRIRXY LICESEDD., RIEREDMREZKRDHSNFET,

= ANSI 10001/10002/10003 Diversity & Inclusion : ZZ% « 20—/ \)U AR D R
DDA EENTEITBFRALUCNDIDDEBEZIRRNTDCEZROSNET,

Copyright (c) 2013 SmartVision Inc. All rights reserved. 16




201 2F([CANSI HRIZEZE{LSNIZBD

ANSI-SHRM 06001 Cost per hire ‘ ‘ ANSI-SHRM 09001 Performance Management

Standard for HRM Standard for HRM

201243 AIZANSIAY, Cost Per HirefR#EZ IE R IZFRAT 2012412 A IZANSIAY, PMiR#EZ IE X IZFE ]

AMERICAN NATIONAL STANDARD

COST-PER-HIRE Performance Management

Copyright (c) 2013 SmartVision Inc. All rights reserved.
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0—=/NVUABOERBRHNZRERCKD., BBEEHIL CEIEEEDRROHRR

1&g

HERDISOFEE COVRI A Y FIEEIE. RIBEOMNEMZRRID/IN DA —V

A s VRIAXYRICODEBZSNDCENS., RIEROMEEZREEUNEISO

BEESREIDEFT. FRRINENE#H U< DIEMNSFED

. ERSNDAEERE. B3@E. fIRATHD., WEESHICRICEEaRDOBND

= TC260ZEESAICNE URNE THISORSESDINIFRIGE. B, AHICSDaIEE
PR

s L. TOBAERBNMENDC EIF. ISOSRFDHkGENE L E DTN S ED

s INDOA =V IZANRIAI P, AU R - NVRIXY FEEEDYDI RO

B, 1ISO HR 2ECRRE UICRIERDO ABERZREC. BEEFE. B3
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2. SR, ISODRZFIRER. BFfMasRIC LIZL)
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maE DO 0DIZL)
. ERD2/3DBBICE. 1SO HRAT RS+ Y EBSHEDSSHRMIYEF Y Y —)
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EIRZADRIDICENTZITERBEALIZDD !
MR FREFTEHOISHRMIYVEYFTYY—

SRS R L EIRAGRIDE
Ethical . Relationshi »
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Date,Time FHKRE ol IV w2

June 17 | Jennifer Barton | The role of HR as a Strategic Business SBLOTORRZFHBLTNDA, ZOPEE, &

7:00 Debbi Davidson | Leader who drives Business performance LY RVYRIAYFEFLUED, HC ROIETTH UL
Willis TUVBDIE. 1K,

June 17 Mark V.Dongen Developing leaders and managers in your | HOIMD5EFEEN. SV U—-SF—-—Iv T, S
7:00 Cristal global organization for the future YV EVRIAY FOERZEMD IO ERE UTRBN

June 17 | Mike Beamish Volkswagen’s Talent management KEIANWDORD—=TVTHOTO—-/NL - LY+
16:00 Volkswagen strategy: How we think globally and act NRIAY EORBAIDIMNRERDEZY Y3V

locally

June 17 Talent anarchy Strategic Relationship Management: COtyY3 VT, Sixlaws of social GravityZ
16:00 The breakthrough HR competency FISCET, NEBREZWUEITDCENHEERFT,

June 18 | Maggie Williams, | Smashing Silos and transforming the AIG AIGDI LY FVRI XY FDOEFEEBENEBDTO—
7:00 AIG culture one high powered Global team ata | /\)U/REER T OEIICRITZERD#EH, TO0—/\

time ILILY SNYRIXY RTIE B5RAIRE5EE
TOEHBZEITDIONRL,

June 18 Theresa Treat How to launch a Global talent management | @REDKETENTO—/N)IVABEEDSERIT D

10:45 Flow Inter’l Initiative for a high performing, engaged DHEEIDJ70—1 I —FY3F)IL DT
Corp. workforce O—=/NLBLY EYRI XY FDOEREZEHREIT.

June 18 CEO Perspective: Why older workforce are DUV EVRIAY EDORINT—HBRICIZDDIL,
10:45 key to a successful Talent management BRERBSHMBEDTRICHDEHSEZYY I Y,

June 18 | Gareth Williams | The talent implications of Global M&A M&AZB L C. U Y RVYRIAXY FEERSEZ
14:15 Mercer ESVIEES Ehh)

June 18 | Hillary Bochniak, | Globally driven, locally relevant: 260 DNEEZRZDPIEZYF 1 POHREFIT
14:15 Accenture HR at Accenture DEFERL, JO=/NL ALY L « IRIAY

DEFZE< RIS

June 18 | Richards, Talentomics: The next next business BE, YUY FIDREHUTERRIDY VY HN—

16:00 Kelly Service crisis IWEFEDUFv—F, FEDRICIE, PIPDBAHD

RUWBTSDDT, ,\Uﬂi@a?)éﬁilﬂflo
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Date, Time RRE B4 LU W=
June 17 Mike Reardon Disney’s Approach to selection, T4 22— ONXbDBER. I a2/ — 3 V. 2R
10:45 Disney Institute | Training, and engagement IWVSEBBICEZDICODFEEENZKT,
June 17 Stephen Frost Diversity to deadline: How we created | OY RYZAUIEY DT, F4/1\—IF 1 1BHEEE,
14:00 Frost Included everyone’s London 2012 games OYERYFAUVEYDDIERNS. EBEEDEDT
DCOZR<RIUVVEARICTRDZDIZ.
June 18 Shirley Davis The disruption of HR: 10 workforce SHRMTCH 1 /\¥ T 1 IBHVP.ISO HRIZE(L DA 1 /N
10:45 Sheppard, SHRM | trends that we transforming the role YT 183, SHRMIVET VY —ICEBATLNDD
of HR and diversity & inclusion T, ZOERRTZRDIRIVESTEDH DD,
June 18 Alexander Alonso | HR competencies for 2022:What do SHRM JYVET VY —DRRFEGEHDBUVEIERT
10:45 SHRM leaders say you need for tomorrow? BDDICKERIID,
June 18 Mercedes Naficy | Global Competency Development: P2IUAN, KX TORERICIE. J0—-/ix3Y
10:45 Cultural The role of HR as advocates for EFYY—N%kH5ND, CAlEAnadarkoDHEHI TS
Awareness cultural understanding AdyvI3,
June 18 Jodi Intercultural Intelligence: Nagari®DZ O —/\)UABIB R FADGE Healthcare
14:15 Wabiszewski Successfully work and communicate TOEASHIZEREN, IRWARZETAL. BIELUTCIR
GE Healthcare with any global culture WORETEDDFE.
June 18 Lee Webster Putting ANSI and ISO HR standards | 2013K([CHEKRIND S DDANSI HRIZEDHFE, &
16:00 SHRM to work in your organization SERLT, BAINREZONZEITDEZYY 3,
15CPMICEIT DaERN'PINC, SGSDANDSE, ISO
DHETERINREEITDDT. SEOSEICIRDINE,
June 18 Fiona Laird, Agile working: Transforming the ZJ0—/N)VHREBED!) =5 —E LT, BiED, BHN
16:00 SVP, Unilever culture of working at Unilever ENEEMEZDEBENEITDDDHA,
June 19 Bryan Robinson | Creating Core Values and NI —=1 T, T0vIREEFTERBL
10:00 Chicago Cubs performance driven Culture through CEHNEEBDRSZE. BHDASVPHITOEND,

inclusion and collaboration

INDA—=NVR « ¥RIKXY FORINEH,
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HR Metrics, HR Analytics, TS —3I XY ~. SBP/SBL

o

Date, RRE 14 =L B2
Time
June 17 | Chris McLatcher HR’s Secret Weapon: HR AnalyticsODEARZZ VS ICIERE.,
7:00 Ultimate Software The power of Analytics
June 17 Lynn Sutton Faster, Cheaper, Better: TEERIFTABEICTDIEHDICY Y D RZDEASEHI
7:00 Kairos Consulting Making your business sustainable Z 3D#87T. HRCECHOFAENMRIIDENDEHI
Junel7 | Jennifer McClure The future of HR: Four keys for CNHOS5DHRT—HBRDHSNTNDDIE. {Th\
7:00 Unbridled Talent creating Competitive advantage HR) =45 —[CRDH5NDIVET VY, BEAIE?
LLC through Innovative People strategies RIS OEISBIZMERICIE. HEDEBZERIZ T,
ZNTOERZEIL. BAJEETDCE,
June 17 | Shane Yount HR metrics: Training to drive EEZ T DICHICERII DEHRITREREBEZE D
10:45 Competitive Solution | sustainable Business processes BOIIdDNaT—VIClictyy 3y,
June 17 | Jeff Perkins This is NPR HR: A case study in re- 975BMDRY FDJ—DZREBE T DNRHBLETHDSBP
10:45 NPR building and re-branding HR in an EFILDBHEBNALEXIT, BDHBOET. EDEKD
established institution [CSBPOYRIRHRIC DML, KESEICIRDER,
June 17 | Cathy Suzanne Moving from HR Metrics to HR HR AnalyticsDER, TDIZHICUBIRDDEF
14:00 Missildine, Analytics: Creating insight along the HZVSICIERL), ISO HR 2N TH, tAD
Intellectual Capital way AICKH 5N DRRICTERDIFHIS,
June 17 | William Schiemann, | Beyond Engagement: Turning your SHRMiRD LY EVRIXY FEUTRESNTZ
14:00 Metrus employee surveys into strategic ACERTMZfFsRI D v Y3y, IESNLTS
weapons WA, #ExIRBHDOEZY Y3,
June 18 | William Schiemann, | Tripling the mileage on your employee | SHRMiRS L Y FVRIAY FDOcEERESE
16:00 Metrus survey: Making your surveys Strategic | ACEAMNDEIWWERDFEBDRTZom L CGEE,
intelligence Systems ACEZZZE LT, MRZSHDIMRZEIT D,
June 19 | Jennifer Millman Strategic Business Partner . What this | Rw ;D —3F > JH#88 X — 1 —Vology CDSBPICXY
11:30 Vology really means and how to do it right IDIMDBHEE CENTEEKT,
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Social media, new trends #t

Date, Time RRE A IV Bi=
June 17 David Miller As the Social Media world turns: V=YD )UAXAT 4 PHIVT I XY FDOREICE
7:00 Avatar Strategies for effectively engaging L CL\DERL David. 7N —TIZ, #tRAIC
employees through Social media [&. LinkedIn &YW A& =D PINIDDUEE,
June 18 | Bob Ravener Mission Critical: How hiring military BIERFTAFDYIS—I T RIS/ TIE., 70008
10:45 Dollar General talent helps build a competitive DIERBAZIEA, XTS5V AHMDFTREHZEN
advantage EXCR
June 18 | Michael Lotito The NLRB’s expanding view of Employee | EXHEFNLRBOGIRELIZY =Y v ILXT 1 PD
10:45 Little Mendelson rights: Strategic HR to the rescue SERICEET DFICSEttZRR. RE. RIEPODE
HEHD., FDITFEEESNTLD,
June 18 | Jennifer B. Shaw, Social Media and NLRB: Why you must | ERHESBNLRMD, V—Yv/LXT 1 POFAR
14:15 Shaw Valenza LLP update your employee handbook BESMAAIND., BFICEHFEEEITDCEEZEE, C
DRBICHEL), HERNZNET I NS EDFERK,
June 18 Joe Rotella 11 steps to integrate Social media into V)= w)UXT 1 POBAEESELTT 1 DOD2AT Y
14:15 Delphia Consulting | your organization TZ&#87T. WebiEA L DEREIEORIIDIEREZS
ND
June 18 | Jessica Lee Aligning HR to the business: NUZy EIRTIVE. BRICHUY EYRIXY &
16:00 Marriott How Marriott is attracting the next Gen | BEA LZH. SOIE. V—IYvILXT PETAHAL
International Talent for the next Gen of travelers T\ IRFSBREBZID A COREBRHH ZHBT
June 19 Matt Kaiser Social recruiting: Power to the People BRABICE. V=IvILAT 1 PESHALUTNDERES
10:00 Ericsson Australia SMTUDOVY FA—=R S POERFEIT,.
June 19 Lester S. Rosen The Top ten trends for background V=Y v )UXT 1« PTORG. ERMSIEFEEOC
10:00 Employment checks in 2013. What every employer [CRETBDERHER. UIXFHE. ABSDHIEEID

Screening Resource

needs to know

TWC, BUDHPZEITET,
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L. iPad EICANTHEZT,

s BEDZLLDI—F— « FRH=EANT, WifibMEZEXI DT, iPadFDH
J04 FimAK T, ERERGEHSL, FZ2BE<<CENTEET,

s BRREANADDEEICIE. 709 FirAKRHD5S. TwitterDEEDT 1 EAD
BRRICKD, BEETDCENHEKIET,

s PYyIYIVRRTEDODPIT—RI Ty MaRHDSREEICT VT Y
FOREICTENE T, DL DEPETWIfiDMEZ DRRICTZD T,
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